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Organized panels are listed in alphabetical order by panel title, with paper abstracts listed in order of presentation

Approaches to Undergraduate Global Leadership Education
The main purpose of this panel is to introduce the audience to different models of undergraduate 
leadership education under global context. The rst model stresses the use of projects to develop 
global leadership skills. The second model stresses the use of a liberal-arts curriculum to develop 
thoughtful and engaged global leaders.

Bojinka Bishop. Case Study: The Global Leadership Center
In this paper, Prof. Bishop describes the approach to leadership education that provides the foundation 
for the Global Leadership Center at Ohio University, a two-year undergraduate certi cate program 
housed in the Scripps College of Communication. She explains the history, philosophy, pedagogy, and 
student demographic (approximately 66 percent of students are women), and will provide speci cs in 
terms of the six distinct courses and emphases. She also focuses on the GLC’s approach to leadership 
skills and outcomes

Gamaliel Perruci. Case Study: The McDonough Leadership Program
In this paper, Dr. Perruci provides a general overview of the International Leadership Studies (ILS) 
major in the McDonough Leadership Program at Marietta College, Ohio, U.S.A. The ILS major draws 
from a liberal-arts curriculum and seeks to prepare students to take on leadership roles in the public, 
non-pro t and for-pro t sectors.

Amanda Menendez and Danica Hemmann. The GLC Experience: A Student Perspective
In this paper, Menendez and Hemmann discuss their experiences in the GLC program. In particular, 
they share their insights about the program’s international components.

Laura Aldrich, Anastasia Ault, and Amelia Bean-De umer. The McDLP Experience: A Student 
Perspective
In this paper, Aldrich and Ault discuss their experiences in the McDonough Leadership Program at 
Marietta College. In particular, they share their insights about the program’s liberal-arts components.

Beyond the Abaya: Saudi Women as Leaders
Although it is a country that is often seen as mysterious to outsiders, Saudi Arabia is being discussed 
more frequently in the media and in politics in the twenty- rst century. Rapid changes in the workforce 
and education sector have placed women at the forefront of the country’s development. This panel will 
discuss women’s shifting role in the private sector and eld of education as leaders in these sectors.

Nouf AlTurki. Saudi Women in the Private Sector
As the face of the private sector changes in Saudi Arabia to include females, many are confused 
about how companies and individuals are affected. A paper on the statistical ndings of the 
increasing presence of women in the Saudi workforce, and a case study that describes the perils and 
accomplishments, can address many unanswered questions and concerns that students may have about 
their role in the workforce. It can also address many of the speculations and misconceptions anyone 
may have about working in the private sector in Saudi Arabia. The scienti c ndings of research done 
by Noaf AlTurki, while at the University of London’s School of Oriental and African Studies (SOAS) 
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in 2006, describe leadership role that women have assumed in the Saudi private sector.

Hanaa Almoaibed. A Case Study: 25-year-old Female President and CEO
This is a case study of the achievements of Hanaa Almoaibed, a partner, founder and the former 
President and CEO of Yareem Arabia. Yareem Arabia is a start-up restaurant concept development and 
execution company in the Eastern Province of Saudi Arabia. Ms. Almoaibed was a founding member 
of the start-up team, the only woman among three male colleagues. The company has now opened 
various outlets in the Eastern Province and is on an accelerated expansion path. Ms. Almoaibed 
will discuss the company’s rst project, Otacuschez, which opened in February 2007. This concept 
combined a lending library of books in English and Arabic and a café offering Fair Trade tea and 
coffee and unique desserts. Ms. Almoaibed led the company’s overarching goals of being socially 
responsible and providing an outlet for creativity and innovation in a country where the youth nd 
themselves with little more to do than go to shopping malls or drive around. Her experience sets an 
example for women in the country, encouraging them to overcome the dif culties of leadership in a 
male-dominated space. Otacuschez provides an outlet for Saudi youth to understand the importance 
of leadership in order to positively contribute to the development of society – whether it is done by 
serving customers or by leading a small or medium enterprise.

Hanaa Almoaibed. Curriculum Shifts in a Girl’s High School: Teaching Year One of Senior 
Projects, Global Issues, Economics
Ms. Hanaa Almoaibed will present her experience and accomplishments in introducing and teaching 
new curriculum ideas at Dhahran Ahliyya Schools (DAS) in Dhahran, Saudi Arabia. Ms. Almoaibed 
is teaching a Global Issues class to high school senior girls for the rst time; she is an academic 
advisor and mentor for many of the school’s rst senior project; and she is teaching a computer-
based economics curriculum which she selected. Ms. Almoaibed joined DAS in 2006 as a part-time 
teacher in order to gain the necessary experience needed for completing her PhD in Education and 
Development. DAS is also participating in a region-wide research project called TAMAM, dedicated 
to promoting education reform in the region through action research in schools, and Ms. Almoaibed is 
one of the three female researchers on the team. TAMAM is funded by the Arab Though Foundation 
and is managed by the American University of Beirut. Ms. Almoaibed will discuss her role in 
integrating leadership into the school curriculum and teaching subjects that require critical thinking 
and creativity. She will give examples of student achievements and testimonials on the impact of the 
curriculum she has introduced into the school.

Case Studies for Creating and Sustaining Leadership through Pedagogical, 
Personal, and Institutional Best Practices
The case studies presented in this panel examine the impact of constructivist pedagogy, personal 
mentoring, and institutional accreditation for leadership sustainability in differing educational contexts. 

Kathaleen Reid-Martinez and Linda D. Grooms. Creating and Sustaining Leaders Using 
Constructivist Pedagogy
The rst presentation examines the pedagogical learning theory of constructivism in the blended 
learning environment to reveal best practices for leadership development. Grounded in an 
understanding of learning as an active process of constructing knowledge through metacognitive skills, 
learners experienced and co-created knowledge by embedding their readings and other educational 
content into their current work situations, while interacting and collaborating with peers and mentors. 
Analysis yielded a model incorporating personal leadership development, organizational assessment, 



and strategic goal development for leadership sustainability. 

Linda D. Grooms and Kathaleen Reid-Martinez. Creating and Sustaining Cross-cultural 
Leaders through Personal Interaction and Mentoring
The personal dimension of leadership development consistently shows mentoring as an essential 
element. Stoddard (2003) expressed, “in a real sense, mentoring is leadership, leading a mentoring 
partner to self-discovery, self-ful llment, and paradoxically, sel essness” (pp. 192-193). In addition, 
Wilkes (1998) reminds us that mentoring is how we “prepare the next generation of leaders for service 
[and] unless there are future leaders, there is no future” (p. 236). Using the mentoring functions 
described by Jacobi (1991) and Grooms’ (2000) ve types of interaction, this research demonstrates 
how these resources served as best practices for leadership development. The resulting model 
illustrates the intervening and moderating factors that affect leadership sustainability in a virtual 
blended learning environment with Brazilian students and US mentors.

Michael M. Whyte. Creating and Sustaining Leaders through Institutional Assessment and 
Modeling
Higher education continues to explode with leadership programs. With these programs, the question 
remains, how do we assure quality leadership learning? The third presenter shares multiple cases 
demonstrating how quality results from strong planning, implementing, and assessing of leadership 
programs in the accreditation process. He also demonstrates that trustworthy institutions validate the 
integrity of their programs, resulting in accountable, ethically sound leadership practices that model 
the way for students as future leaders.

Changing the Way We Teach Leadership: The ‘Know Your Rights’ Project of 
Ndu Ike Akunuba in Southeastern Nigeria
Ndu (Life) Ike (Strength) Akunuba (Wealth) (NIA) was founded in June 2003 by Ndidi Nwuneli. 
Ndidi sought to provide university women with the skills to become leaders to use their education 
to change the society. The Know Your Rights project is a new program to actualize the leadership 
skills of the NIA women. Moving from training into practical leadership is the next step to make 
women’s leadership a reality in the university. With women holding positions in student government 
in the university, they will be poised to engage in politics after graduation. The Know Your Rights 
project has a three-pronged approach to placing more women in student government. Firstly, we hold 
educational seminars of male and female students to discuss the idea of women leaders; the seminars 
bring out cultural stereotypes and barriers to women holding posts. The second stage is special 
leadership training to prepare women to run for of ce. Through mock campaigns and strategy sessions, 
public speaking, and con dence building, the political leadership training equips the women to contest 
in student elections. The nal stage is the actual campaign, and NIA will give support to candidates 
and seek to launch women in a political career.

Chinazo Okoli. Changing the Perception of Women’s Leadership in Igboland in Southeastern 
Nigeria
Sandra Rahman designed a questionnaire to determine the cultural perceptions of women leaders 
among university students. Female students have never contested for president at the university. The 
post of president has always been zoned to a male student, leading some students to believe that the 
constitution gave the post to males. There is no such provision in the constitution, but no female has 
had the courage to overcome cultural barriers to contest for president. Female and male students both 
believe that men are the natural leaders. From childhood, women are taught that men are the head and 
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women, the neck. Children learn that the man is the leader and the woman walks three steps behind 
him. The force of cultural roles is so strong that women naturally look to men as leaders. Women 
elect males as class representatives, even when they outnumber male students in the class. The Know 
Your Rights project holds forums for male and female students to exchange views about women’s 
leadership, and at the forum students air their views. They break out into smaller groups and debate 
the issues, and they come back into the larger group to share their ideas. These sessions help to change 
cultural stereotypes about women leaders. Educating male and female students about women leaders is 
essential before women can win elections for president of the student government.

Rina Okonkw. Changing the Playing Field: Making Politics More Attractive to Women in 
Nigeria
When we decided to embark on the Know Your Rights Project, we realized that none of the NIA 
women wanted to engage in student politics for a very good reason. The conduct of students in politics 
was marked by corruption. Students who held posts sought to emulate politicians in Nigeria by using 
their posts to enrich themselves. The student government was often controlled by the university 
administration. Students did not have freedom to express themselves and use their positions to effect 
change. The Know Your Rights Project had to change the playing eld to make politics more attractive 
to women and men who had principles and a vision for change. We had to educate women to formulate 
a strategy to transform student government. We sought to hold seminars on the campus to discuss 
the new politics. In our special leadership training for women in politics, we had to emphasize ethics 
and the importance of crafting a mission statement for conduct once in of ce. The Know Your Rights 
project centers on grooming women leaders who would show courage and commitment to serve the 
students and set a new standard for the student government in the university. We believe that women 
can alter the bad image of student politics and lead the way to improvements in the university.

Chinazo Mogbana. Changing the Way We Teach Leadership: The Leadership Institute for 
Young Women in Politics
The Ndu (Life) Ike (Strength) Akunuba (Wealth) (NIA) Leadership Institute has successfully trained 
more than 300 young women in leadership. The leadership training comprises three-days of intensive 
discussions, games, and interactive sessions about women and leadership. The rst day is about self-
discovery. The second day centers on the meaning of leadership and new perspectives about leadership 
as an act not a position, leaders are made not born, and leadership about carrying people along and not 
managing people. On the third day, women map out their goals and mission statements. We have now 
initiated the Leadership Institute for Young Women in Politics to ensure that women take leadership 
positions in the student government. The new training centers on identifying the obstacles for women 
in politics and how to overcome them. The women work in groups to design a political campaign, 
and they deliver campaign speeches. They also plan their goals and objectives for effecting change in 
the university and in the wider community. The women move out into the community to liaise with 
women’s political and community groups to forge partnerships and nd mentors. The nal stage is to 
groom candidates for student elections, and NIA gives support and encouragement to young women 
who run for posts in the university and beyond.
 

Community-based Leadership Development: An Alternate Model for 
Training Women Leaders
Across the world, scholars debate the causes underlying the under-representation of women in 
leadership positions, even in areas where women enjoy relatively equal political liberties with men. 
The issue, however, may not be the physical exclusion of women from positions of prominence, but 



instead a limiting de nition of leadership. Instead of conforming to the conventional idea of dominant, 
competitive and individualistic leadership, many factors may predispose women to accept a more 
inclusive and collaborative understanding of leadership. Placing female leaders in contact with one 
another, the results are rather clear: women use the values of collaboration, communication, and 
community to catalyze change. At the George Washington University, the authors participated in a 
collaborative community of female leadership that conforms to an alternative model of leadership 
training. Collaborative leadership models address the under-representation of women in leadership in 
a variety of ways. First, legitimating a more open model of leadership allows more women to engage 
in leadership activities. Second, a collaborative leadership model directly creates an infrastructure 
for maintaining, creating, and training female leaders in the present and the future. Entire societies 
bene t from this impact, as studies show women who engage in leadership are more likely to pursue 
improvements in education, sanitation, and healthcare for their communities at large. 

Michelle Costa. A Community of Leaders: Exploring the Essentials of Distributed 
Leadership
Community-based leadership development allows women to capitalize on their innate cooperative 
traits to construct a unique type of leadership. Cooperative leadership focuses on the strengths of each 
individual and the potential of sharing power to allow for the most ef cient manner of organization. 
Common literature on leadership focuses on the individual without analyzing the true bene t of every 
member of a group. Community-based leadership development acknowledges the individual while 
simultaneously addressing the inherent interdependence that exists in a cooperative group. Instead 
of forcing competition amongst strong leaders, community-based leadership embraces differences 
amongst individuals to create a strong, cooperative group. When individuals are able to occasionally 
lean on others but also, at times, take on roles of leadership, the pressure and solitude associated with 
conventional leadership is diminished. When women are taught to lead as a part of a community their 
versatility as a leader is increased. They develop the necessary skills to lead as an individual, as many 
men do, but they also learn the essentials of working as a group. This characteristic is what separates 
community-based leadership development.

Krysta Sadowski. Community-based Leadership Development: Why Women?
In a world where leadership training is primarily presented in male dominated gendered terms, there 
is a need for women to re-identify the leadership paradigm in their language. Community-based 
leadership development is one model that can be utilized to address the speci c strengths and needs 
of women in leadership development. While this model is not exclusively for women, it has many 
bene ts that are particularly suited for them. The bene ts discussed here are based on the recognition 
of the social, economic and political disparities that exist in most societies between the sexes. The 
bene ts of the community-based leadership development model include: contact with role models; 
training in communication skills; the creation of networks both within the leadership community and 
beyond it; and constant exposure to new leadership techniques. Most importantly, this model allows 
women to learn both direct leadership and active following as a form of leadership. This latter form of 
leadership empowers women to follow (when it is appropriate) with active engagement in place of the 
more traditional leadership models that equate followers with being passive, submissive or inactive. 
Community-based leadership development seeks to teach leadership and empowerment by building on 
the strengths that are inherent in each woman. Through teaching women tools for leadership in terms 
that are speci c to their gender, women become one step closer to achieving their full potential as 
leaders at every level of society.
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Ashley Bohrer. Challenging Linguistic History
In English, as well as in many other languages, abstract ideas of success, power, and leadership are 
de ned by characteristics and activities typically considered ‘male’. With men as the de-facto victors 
of linguistic history, societal norms subjugate women to men, despite legal equality. Women continue 
to be excluded from the realms of leadership because we posit its de nition in truly gendered terms. 
Many only consider people who are individualistic, competitive, and domineering to be leaders. 
Fundamentally, they are mistaken. Leadership constitutes actively endeavoring to change society. The 
conventional de nition of leadership is perpetuated on two levels. First, those in power (typically men) 
differentiate between leadership and community service, de ning many women out of leadership roles. 
Secondly, many women do not themselves consider their massive contributions to societal welfare 
forms of leadership. Community-based leadership development challenges the linguistic norms of 
leadership in our society and allows for a more open de nition of leadership.

Natasha Stutsman-Hubbell. Women and Micro nance: Empowering Women’s Unique 
Leadership Skills for Community Development
For a long time, women were perceived in the global context as passive recipients to aid, but their 
role is now becoming one increasingly associated with active leadership, especially in social justice 
and poverty issues. The recent phenomenon of gendered perspectives on economic development and 
poverty eradication reveal not only that women have crucial leadership roles in society, but also that 
these roles have a unique power. In many societies, culture and biology work to embed women’s 
interests in those of the community. This is not to say that men and women have different inherent 
capabilities for leadership, but that culture and patriarchy shape their roles in society with an effect 
on how they learn and exercise leadership. As a result, leadership lessons that women learn are often 
learnt within the context of collaboration. These lessons are empowered in the public realm when 
women, especially groups of women, are provided with the resources and freedom to use them. 
Isobel Coleman, Senior Fellow for US Foreign Policy at the Council on Foreign Relations, describes 
an example of this in the recent trend in micro nance for poorer women, which is shown to enable 
women to “get more involved in family decision-making, [be] more mobile and more politically and 
legally aware, and participate more in public affairs.” 

Shahrzad Daneshvar. The Legacy of Elizabeth J. Somers: Case Study for Community-based 
Leadership Development
George Washington University’s Elizabeth J. Somers Women’s Leadership Program’s collaborative 
living and learning community provides an appropriate case study in the analysis of community-based 
leadership as an alternate model for training women leaders. In correlation with the legacy of Elizabeth 
J Somers’ goal of educating women, the Women’s Leadership Program (WLP) explores issues relative 
to women’s leadership, its nature, its expressions, and its exercise in various intellectual, artistic, 
social, political, and technological contexts. As a program dedicated to incoming female freshmen, 
WLP fosters the development of young aspiring minds by building upon innate leadership skills. 
Vibrant discussions in both the academic and residential realms strengthen argumentation abilities 
and enable students to express themselves in a constructive manner. Prominent guest speakers, special 
events, and eld experiences facilitate interaction with female role models in a leadership environment 
and cultivate networking. Years of community-based leadership training have proven that students 
who participate in WLP create long-lasting bonds amongst themselves as well as with internationally 
acclaimed women leaders. In turn, entire societies bene t from this impact, as studies show women 
who engage in leadership are more likely to pursue improvements in education, sanitation, and 
healthcare for their communities at large.



A Cross-Cultural Examination of Women as Political Leaders: Brazil, USA, 
and the U.A.E.
Where power is, women are not. This observation holds true for all but eight countries across the 
globe where women are heads of states. When thinking about women in politics, some people 
attempt to explain the imbalance by deeming women as apolitical, less capable, and less ambitious 
than men. Although this may be true in some cases, it undermines the complex set of discriminatory 
barriers most women seeking political of ce face. This panel presentation will discuss some of the 
barriers that women seeking high political positions face in three different countries: Brazil, United 
States of America, and United Arab Emirates. Each region has speci c civil, political, and economic 
conditions that differ greatly from the others. However, all three share a reality where women are 
underrepresented at higher levels of government. Through careful analysis into each country’s political 
idiosyncrasies, we will determine what obstacles affect women the most and to what extent these 
barriers are a result of cultural factors. By openly discussing the universal female political experience, 
we hope to inspire participants to look beyond borders for leadership models that could ultimately 
facilitate women’s entry into executive positions of power.

Andrea Dinamarco. Breaking Gendered Barriers: Contrasting Paths to Female Political Success 
in Two Metropolitan Regions of Brazil 
This research paper explores the different obstacles women in politics face when seeking elected of ce 
in Brazil by comparing two contemporary women who have created long-lasting, successful political 
careers in Rio de Janeiro and São Paulo. Benedita da Silva, an Afro-Brazilian, was born to extreme 
poverty and hardship in a favela in Rio. Marta Teresa Smith de Vasconcellos Suplicy, on the other 
hand, is a white-Brazilian born and married into two of the richest and most in uential families in São 
Paulo. Suplicy earned a Master’s degree in psychology from Stanford University and hosted a popular 
morning television program that offered sex advice to callers. Benedita’s devout evangelist beliefs 
contrast greatly to Marta’s liberalist social agenda. In spite of radical differences, both women have 
overcome gender barriers to win the support of the Partido dos Trabalhadores (PT), led by Brazil’s 
current President, Luis Inacío Lula da Silva. Research for this project is primarily based on various 
personal interviews with politicians and other key players in the political system, data collected from 
the Department of Politics for Women in Brazil, and academic literature on women in politics. By 
studying the exception, it is possible to gain insight as to ‘how’ women forge successful careers when 
common wisdom suggests winning is impossible. 

Fatema Saleh Al Marzooqi. U.A.E.: Traditional Family Perceptions and the Preclusion of 
Women in Government
This research project aims to explore the current condition of women in the U.A.E.’s political system, 
by focusing on obstacles they face while holding leadership positions and how speci c U.A.E. female 
political gures have overcome these barriers. The analysis is prefaced with a brief political history 
of the U.A.E., followed by an overview of its current political system. In addition, this paper will 
provide important demographic data in order for the reader to understand the U.A.E.’s population and 
workforce. I believe that the statistics will indicate that few women currently hold prestigious positions 
of power. Historical de nitions of femininity in uence present-day perspectives and expectations 
of women in Arab society. The condition of women in U.A.E. politics is in uenced by traditional 
women’s roles that were established in the Arabian Peninsula prior to 1972, which was the year of the 
union. The discussion is divided into two parts: nomadic society in the desert and agrarian society. 
In addition, I will review the biographies of stateswomen in the U.A.E. to show how they have been 
able to shatter these historic perceptions and succeeded in politics. The discussion will also reference 

Organized 
Panels



LearningLeadership

women in the rst Federal Council Elections held in 2006 to highlight how the constitution and labor 
laws have allowed women to pursue their political careers. Finally, I will combine the statistical, 
historical, and biographical information to address which barriers women must challenge in order to 
attain political leadership positions and inclusion within Arabic politics. 

Clare Murray, Julia Chapman, and Brittany Hesbrook. USA: The Media’s Role in Representing 
Female Presidential Candidates
When America’s Founding Fathers declared, “all men are created equal” in the Declaration of 
Independence, they excluded women from occupying comparable positions as men. Women, since 
then, have made great strides, especially in the political sphere, where they have been appointed to 
Cabinet positions and have been elected into the Senate. However, out of the 43 American Presidents, 
a woman has yet to attain this rank. Why is there such a large discrepancy between the numbers of 
men and women occupying the presidency? We believe that the male-dominated and male-focused 
media plays a key factor. Our paper explores the media coverage of Carol Moseley Braun’s (2004) and 
Hillary Clinton’s (2008) presidential campaigns. We plan to analyze the media’s portrayal of Braun 
and Clinton through newsprint, television news programs, and Internet blogs. We hypothesize that 
analysis of these three media forms will demonstrate differences in the media’s portrayal of female and 
male presidential candidates. Furthermore, we plan to show that the three different types of media are 
male-dominated and cater to a male audience. We will focus on the media’s attention to three distinct 
aspects of Braun’s and Clinton’s campaigns –candidacy announcement, personal and family life, and 
domestic policy – to demonstrate how the media diverts attention from the candidates’ credentials and 
policies by focusing on their femininity and personal lives.

Differential Leadership Learning Experiences for Women
This panel is composed of four projects or papers prepared by undergraduates, graduate students, and 
faculty members.

Jisun Song and Jihye Shin. The Role of Role Models on Future Leaders
Many outstanding females have gone unnoticed historically and culturally. People may not know that 
the author of Frankenstein is Mary Shelley, and her mother, Wollstonecraft, was a women’s rights 
activist, libertine, and sociologist. Yet, their names are rarely mentioned. Such examples tell us that 
the invisibility of females has been prevalent. With education, media, and culture more focused on 
male leadership, female leadership often goes unnoticed. Due to the lack of academic research on the 
women’s role model, our research will be based on survey, interview, and biography. For the survey, 
the sample will be selected from female university students attending women’s university and co-ed 
in South Korea. First, we will nd out what the gender of their role models is, and then the differences 
between the groups who chose male and female role models will be investigated: what did each group 
choose as leadership attributes, life values and objectives, career goals and so forth? We will interview 
both students who answered the survey and researchers and professors engaged in leadership and/or 
women’s studies. We will also study what causes female students to choose men as their role models. 
If we nd that female role models make a positive impact in nurturing leadership of female students, 
we will explore ways to promote female role models.

Seung Yeon Chung and Heaeum Cho. Educating Women: Ewha’s Experience
Ewha Woman’s University has long stood at the forefront of women’s higher education in South 
Korea. Since its establishment, Ewha has been credited for producing many female ‘ rsts’ in various 
sectors of society. However, in Korean society there is a growing preference for co-ed institutions 



over the single-sex environment, triggered in part by the belief that women’s universities are no 
longer conducive to producing women leaders capable of competing on equal grounds with their male 
counterparts in society. Such claims are the basis for the central question to be raised in this paper: is 
it an outdated notion to carry on the tradition of single-sex women’s universities in the face of current 
trends? But this paper will nd that the twenty- rst century demands the existence of single-sex 
schools and, in particular, the speci c characteristics these institutions have to offer. Such a conclusion 
will be proven by means of analyzing Ewha’s distinct founding vision, education methods and the 
administrative system, the quantitative and qualitative results of the school’s past achievements, as 
well as on- eld surveys and interviews of its prospective and current students including the alumni. 
This paper will convey the unique characteristic of women’s universities, using Ewha Woman’s 
University as a case study. This study will be further expanded by the comparison of similar single-
sex institutions noted for their excellence and contribution of quality women’s education and female 
leaders, such as Zayed University. 

Kisuk Cho. A Leadership Training Program for Female Managers
Throughout our history, leaders have been identi ed as men. The desirable attributes of leaders have 
been masculine rather than feminine. At the wake of globalization and the age of information age, 
feminine attributes are emerging as desirable characteristics of leaders. Are leaders becoming uni-
sexual? If so, gender-speci c leadership training might not be needed. From the data analyzes, we 
will show that middle-level female managers display a different set of competencies from that of male 
leaders. The results suggest that women leaders require a gender-speci c leadership training program. 
We will demonstrate in which ways women are different from men in their leadership competencies, 
and discuss a desirable leadership model for female leaders in case of South Korea. After offering 
two different leadership-training programs to female leaders – one gender-speci c program and 
one universal program – we will assess the impact of the each program through interviews with the 
trainees. The results will shed some lights on what kinds of leadership programs are desirable for 
female leaders. Finally, we will present a desirable leadership model for female leaders and explore the 
applicability of the model to the other parts of the world.
 

The Effect of Mentors and Role Models on Developing Leaders for the 
Business World
This panel looks at various aspects of one speci c dimension of leadership development, that 
of mentors and role models, speci cally in terms of developing leaders for the business world. 
Preliminary research revealed that male and female undergraduate students in the United States 
showed differences in their degree of leadership development, with males appearing to be more 
advanced in taking on leadership activities. A hypothesis was developed that differences in mentors 
and role models in the early teen years contributed to the differences in leadership development. 
Pilot study data showed strong differences between the types of role models and mentors chosen by 
male and female students who had chosen business as their major/career, with males more frequently 
identifying successful businessmen as their role models and mentors, and females choosing teachers, 
coaches and female family members. This data was con rmed by a larger study using in-depth 
interviews. The positive effects of bringing female role models to campus to speak in front of students 
(female and male) – both modeling leadership and giving the perspective of a highly successful 
female businesswoman and mentor – are incorporated in this panel as they present possibilities for 
overcoming this gender gap in leadership development in the business world.
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Mary Ellen Zuckerman. Gender Differences in Teen Role Models: Effects on 
Leadership
This paper looks at a research study done to document the differences in role model choices among 
females and males identifying business as a career goal. A pilot study was conducted among college 
seniors who were business administration majors. When asked who their career role model or 
mentor had been in their teen years (prior to coming to college), all males identi ed a successful 
businessperson (relative, employer, local townsperson), while no female identi ed a businessperson; 
females instead named a teacher, a sports coach or a close relative (mother/aunt). At the same time, 
leadership behaviors (taking charge in a group, stepping forward to be a spokesperson, leading 
decision-making) were also more consistently undertaken by males. Building on these preliminary 

ndings, a study was done to document the differences in career role models among business students. 
Twenty-four in-depth interviews with college students were conducted, half with females and half 
with males, covering a variety of topics that might affect leadership behavior, including family values, 
religion, education of parents, treatment of males and females in the home, and gender experiences in 
high school, as well as choice of career role model. The ndings from the pilot study were con rmed 
and extended, providing evidence that choices of career role models by females in their teens may 
affect leadership development in the business world.

Bethany Morrow and Rebecca Schwartz. Providing Role Models as Leaders
As part of its efforts to train students as leaders in the business world, the Klainer Center for Women 
and Business at SUNY Geneseo puts on a Speaker Series. Successful female business leaders from 
a spectrum of elds speak in front of male and female students; male speakers come as well, but in 
lesser numbers. The total number of speakers in the series annually is typically 14; in 2006-2007, 
eleven were female, three male. The School of Business puts on a large number of speakers for 
its students. However, prior to the establishment of the Klainer Center for Women and Business, 
those speakers, successful business leaders and successful alumni, were predominantly male. With 
the Center’s focus on women, the number of female speakers has increased, providing excellent 
role models for the female students; all speakers leave their contact information and students are 
encouraged to get in touch if they are interested in a particular eld or simply want career advice. 
This is the third year of the Speaker Series, and numerous speakers have reported on cases of students 
following up with them. This presentation focuses on the themes and topics of the Speaker Series 
(mentoring, particular industries, negotiation skills) and the effect this program has had on the 
leadership development of students participating in the program.

Pamela York Klainer. Serving as Role Model for Female Leadership
In this presentation, a successful businesswoman, author (How Much is Enough?) and philanthropist 
discusses her activities with students in the School of Business at SUNY Geneseo. Through her work 
with the coordinators of the Klainer Center for Women and Business, her work as a major sponsor 
and advisor for the funded Business Plan Competition, and her frequent speaking appearances at the 
Center, Dr Pamela York Klainer has interacted extensively with the students. As a businesswoman she 
is a powerful role model, one that is different from the academics who are teaching the students. In 
this presentation, Dr Klainer talks about the advice she has provided to students, the relationships she 
has developed and maintained with them over the years, and her own well-thought through ideas about 
effective, authentic leadership and how one develops it, and continues to develop it, over the course of 
a career.



Finding Routes to Leadership: Journeys in the World for Women
As two prestigious women’s colleges were on the verge of becoming coeducational, a report 
underscoring the unique bene ts of women’s colleges was released. Importantly, the report con rmed 
that “women’s colleges foster an environment that fuels women’s understanding of self and others, 
a willingness to work with others, and the development of skills associated with career success and 
leadership.” This panel from Agnes Scott College, a women’s college in the U.S., contributes to 
the story of women’s colleges. Through a forward-looking curriculum, progressive and innovative 
pedagogical approaches, dynamic extracurricular programs, and growing opportunities for global 
learning and exchanges, Agnes Scott College educates women who will lead, support women’s 
leadership, and contribute to local, national and global transformations that will shape the twenty-

rst century. The members of the panel will discuss their paths to leadership for racial justice, 
sustainable income, and women’s advancement in Africa. They will describe and discuss how the 
College experience cultivates and promotes leadership in local and global contexts. The presentations 
will tackle key questions: How do women students lead? How do they learn to lead? How do they 
describe their leadership experiences? How do they extend their leadership and support of women 
leaders beyond the campus and the nation? And how does the Agnes Scott College environment affect 
leadership experiences?

Grace Nix. On Behalf of the Jena Six: Student Leadership for Racial Justice
In the fall of 2006, racial tensions at a high school in Jena, Louisiana exploded into a schoolyard ght 
between white and black students. The white students got away with lenient punishments because their 
actions, including their display of nooses, were seen as “a prank.” The black students, dubbed the Jena 
Six, received harsh punishments including an attempted murder charge for some. This September, I 
organized a group of students who traveled to Louisiana to protest with thousands of other people. This 

rm stand against a twenty- rst century Jim Crow-type justice convinced me that student activism, 
reminiscent of past eras, is still alive. Importantly, it revealed my maturity as a student leader. How 
did I learn to rally my fellow students? How did I learn to work with them to come up with petitions 
and resolutions? And how did we learn to articulate our protest and demand for change? The answers 
lie mostly in my undergraduate experience. Agnes Scott College, ful lling its mission to “encourage 
women to think deeply, live honorably and engage in the intellectual challenges of their time,” has 
prepared me to challenge the repression of marginalized groups. My presentation will discuss how 
this women’s college, with its unique all-women’s classrooms, paved the way to the student leadership 
skill I demonstrated on behalf of the Jena Six.

Violet Showers Johnson. Teaching History, Learning Leadership: Women, a Struggle, and a 
History Course
In 2003, Kateena Johnson, who was running for president of the Agnes Scott College Student 
Government, walked into my of ce. She explained that even though she was not enrolled in my 
course, Black Protest Thought in America from Slavery to the Present, she believed that course 
materials and a conversation with the instructor would help her to develop strategies for winning the 
election. She also wanted to discuss how the course could help in her continuing support of African 
women who were combating HIV/AIDS in Tanzania. My conversations with Kateena convinced me 
of the potential of my course in promoting student leadership. Revisiting the lives and work of African 
American activists, from Ida B. Wells and Anna Julia Cooper to Anne Moody, the course illuminates 
the tortuous paths to leadership; the varieties of political and social activism; complex relationships 
of cooperation and tension between women of different generations, races, ethnicity, classes and 
nationalities; and the extension of black women’s activism beyond the United States. My presentation 
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will demonstrate how the course provides opportunities for students to understand the emergence of 
historical black female leaders, their contributions to their epoch, and their continuing relevance for 
present-day issues of women’s leadership. And, nally, I will comment on how teaching this course 
has contributed in clear and subtle ways to my own leadership development.

Helen Cox. The Living Wage Campaign: Learning Leadership from Unexpected Campus 
Avenues
Since the fall of 2006, I have served as the Living Wage Campaign (LWC) lead student organizer. Our 
efforts have yielded encouraging results, including: an increase in staff and student involvement; an 
increase of the Agnes Scott College minimum wage; introduction of computer and English as a Second 
Language (ESL) classes for staff members; and summer employment for Aramark food services staff. 
I have gained role models and learned how to in uence others from working with strong female staff, 
student and faculty leaders in the LWC. This campus coalitionist activism challenges traditional power 
structures based on class, educational opportunities, and gender. By working to undo these constraints, 
we are truly “engaging in the intellectual and social challenges of our time,” as the Agnes Scott 
College mission statement says. Describing my role and experiences in the LWC, my presentation will 
offer new ways of de ning and learning about leadership outside the classroom and other conventional 
learning spaces. With clear references to their philosophies and strategies, I will show how campaign 
leaders have in uenced my development as a student leader.

Amanda Furness Kijera. From Trauma to Testimony: Life Experience, Women’s Education and 
African Women as Trendsetters
In presenting world issues to me through challenging coursework, teach-ins, activism, and engagement 
with local, national and international women’s networks, Agnes Scott College successfully served 
as a catalyst for a conscious change in my life. Courses like Philosophy of Race, Black Protest 
Thought, and African Women, War and Militarization raised my level of awareness about race and 
gender-based marginalization. Extra-curricular offerings opened my eyes to the challenges faced 
by non-traditional students. Finally, in providing its students with the opportunity to participate in 
short-term study abroad programs, Agnes Scott College facilitates an exchange of ideas and a sharing 
of life experiences that enables women to transcend geographic and cultural boundaries. It was 
during two such trips that, in The Gambia, West Africa, I was able to meet and talk with other poor 
mothers and their advocates doing groundbreaking work in women’s empowerment. My presentation 
will summarize my own academic journey and highlight the inspirational roles that both my home 
institution and the African women leaders I encountered during my travels have played in the 
development of one student’s social leadership agenda.

Learning Leadership across Cultures: Highlights from International Projects at 
Ohio University
This presentation will explore and discuss what students learn about leadership from the rst course in 
an undergraduate leadership certi cate program through the Global Leadership Center (GLC) at Ohio 
University in the U.S. In this course, students gain leadership skills through working on cross-cultural 
teams to solve real-world problems for organizations in Thailand. This is often the rst international 
travel experience for students and their rst project-based course. The pedagogical intent is to immerse 
students in learning leadership skills through actively engaging them in international cultures and 
issues. Teams of GLC students work with students from Thailand – rst via the GLC Intranet, and 
then in Thailand for three weeks – then nalize their recommendations, and present their reports with 
their Thai teammates. Several students will join the presenter to highlight their projects and offer 



their re ections on what they learned about leadership from working with their Thai teammates and 
from their projects. The presenter will discuss the leadership bene ts, such as empowerment, self-
con dence, exibility, tolerance for ambiguity, collaboration, negotiation, and communication skills, 
that this project afforded the students. 

Jessica Demczar. Boonchu Woodcarving
Ms. Demczar will present the highlights from her project with the Chang Mai students and her insights 
into leadership gained from the experience.

Ali Foreman. Raming Lodge
Ms. Foreman will discuss the highlights of her work in Chaing Mai, Thailand and her insights into 
leadership gained from the project.
 
Bojinka Bishop. Learning Leadership across Cultures 

Katie Dodson. GLC Leadership Insights
Ms. Dodson will discuss what her and other GLC students learned about leadership from the GLC 
course.

Christina Conrad. Leadership Insights

Lessons Learned and Lessons Offered: Varied Trajectories to Leadership in Higher 
Education
This panel addresses women’s uneasy relationship with power and leadership. Through the sharing 
of speci c successes and failures, and lessons learned, we re ect on multiple strategies for leadership 
in many different contexts, illustrating that there is not one universal path to effective leadership. The 
presenters on this panel are four women in leadership roles at the largest Catholic university in the 
United States. We hold positions in international education, sexual harassment and diversity policy, 
legal compliance, and athletic administration. We will discuss our personal trajectories to leadership 
and how those trajectories inform the ways in which we teach, mentor and guide. It is along these 
personal trajectories, as well as in the interactions across a variety of settings, that we’ve received and 
delivered our most powerful lessons of leadership. These experiences and lessons vary, depending 
on each woman›s individual circumstances. Each of us recognizes and deploys various routes and 
resources available to women leaders; however, the settings in which we deploy these lead us to use 
them in different con gurations. In fact, it is through this exibility and creativity that we develop our 
own styles of integrative leadership.

Barbara Schaffer. Lesson 1: Negotiating Hostile Environments
Despite the many gains made by women in both the academy and the workplace, perceptions of 
women’s inequality and sexual harassment are still very common. Statistics indicate that, “almost half 
of all working women have experienced some form of harassment on the job” (Women’s National 
Law Center, 2007). While it is dif cult to generalize women’s experiences of gender when growing 
up, because we are a diverse population, much research has focused upon female socialization and 
women’s internalization of cultural stereotypes, behaviors and expectations. These behaviors often 
interfere with our handling of workplace challenges such as sexual harassment, which are common 
to many women and which keep us from realizing our leadership potential. How do women often 
respond when sexually harassed, and what lessons can be learned as we negotiate these hostile 
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environments? This portion of the panel will re ect upon those gendered responses to harassment and 
discuss their effectiveness in countering hostile environments, addressing them through the hard-
learned lessons of both personal experience and the experiences of the women I have counseled on 
harassment over 15 years.

Kathryn Statz. Lesson 2: Leadership Opportunities and Expectations through Athletic Activities
One distinctly American avenue for women practicing leadership is through intercollegiate athletics. 
Our system in the United States is different from virtually all others in that we provide opportunity 
and, in many cases, critical scholarship support for women to compete on a national scale on behalf of 
their college or university. This system also empowers young women to place themselves in a spotlight 
and see how they respond and cope with pressure. It also gives them the authority to step forward 
and lead in ways they may not view possible in a classroom or work setting. Intercollegiate athletics 
represent a cultural phenomenon speci c to our country, but also present an opportunity to examine 
women who inherently lead through these opportunities. In this portion of the panel, we will discuss 
intercollegiate athletics for women at DePaul, a member of the National Collegiate Athletic. Also, it 
will challenge the participants to consider how ways of women leading other peer women can be a 
part of their particular industry/occupation/milieu. We will also brainstorm about other ways that an 
activity can become the trajectory for women to lead with the feeling of freedom and a license to lead.

Kathy Stieber. Lesson 3: Breaking Legal Barriers – One Woman’s Perspective
Although the legal profession is one dominated by men, women have made incremental progress over 
the years. The American Bar Association Commission on Women in the Profession reports that women 
have increasing representation in law schools, law rms, corporations, and the judiciary. Nonetheless, 
entrenched stereotypes continue to raise barriers for women in the profession. Women attorneys 
are described as “too bossy, too aggressive, not aggressive enough, too emotional, or too strident.” 
(Charting our Progress, ABA Commission on Women in the Profession, 2006.) Such attitudes, 
combined with the complex and often contentious nature of legal work, present unique challenges to 
women who seek to ef ciently, effectively, and constructively serve the business and legal needs of 
institutions of higher education. This portion of the panel will highlight the many different ways in 
which women can navigate through traditionally male administrative power hierarchies to foster legal 
compliance, by either dismantling or adapting to existing structures and expectations. The discussion 
will focus on identifying the many strategies for leveraging legal compliance to ful ll religious or 
ethical aspirations, and for recognizing that different situations call for different techniques. Most 
importantly, it will explore how women can share their collective wisdom with each other and help 
each other constantly grow and develop as leaders.

Sharon Nagy. Lesson 4: Swimming in the Deep End – an Academic Among the Administrators
Universities are sites of instruction, of academic training and education. This is largely what our public 
see, what they think of us. Within these temples of learning, it is the faculty who deliver our product 
and shape our reputations. Faculty do not, however, occupy many of the leadership positions in 
university administration. In fact, the decision to move from a faculty to administrative position can be 
fraught with uncertainty and hindered by organizational politics and misconceptions. This portion of 
the panel will discuss the organizational boundaries between faculty and administrators in institutes of 
higher education. Using the presenter’s experience of stepping across this divide from a tenured faculty 
position into an administrative directorship, the presentation will address the potential for transferable 
leadership skills, the unfortunate misconceptions that exist from both sides of the boundaries, and the 
struggle and success of learning to navigate in the deep of administration. Particular emphasis will be 
placed on discussing the value and bene t of moving leaders into new organizational areas.



Media Perspectives of the Female Image
Our panel will focus on the ways in which women are portrayed through the various media outlets of 
print, television, and lm, and how these images affect women’s leadership. Through the discussion 
of these papers, our panel hopes to provide insight into the ways that media can impact women in 
leadership positions.

Caitlin Fitzmaurice. Body Image and Media
The rst paper will discuss the issues of negative body image, self-esteem, and eating disorders, and 
how these in uence women’s role as leader. These issues will be examined through the lens of print 
media. The paper discusses body image in the United States and the media’s affect on women’s body 
image. The prevalence of eating disorders, including anorexia, bulimia, and binge disorders will 
also be covered. It will conclude with ways that women today can reinforce positive feelings about 
themselves leading to higher self-esteem and greater awareness of a negative body image’s effect on 
leaders and women in general.

Kirby Broadnax. On Osama, Yesterday, and Fire: Exploring Western Feminism Perspectives of 
Non-western Women in Film
The second paper explores the ways in which Western feminists perceive non-Western women. This 
topic will be discussed through the analysis of three lms, and how these lms can in uence Western 
feminist views, and how a better understanding of non-Western women can be achieved. Osama, by 
Siddiq Barmak, is set in Afghanistan during the Taliban regime, and tells the story of a girl who is 
forced to pretend to be a boy so she can work; Yesterday, by Darrell Roodt, is about an African woman 
and her daughter, and the effects that AIDS has on the family; and Fire, by Deepa Mehta, which is 
set in India and tells the story of the forbidden love between two Indian women. The paper examines 
the context of the lm itself (directors, producers, etc), the plot, some of the female characters and 
their roles, other critical analyzes of the lms, and how these things could reinforce or breakaway 
from the Western feminist way of thinking about women in non-Western nations. Using various texts, 
it explores a deeper understanding of the ways in which non-Western women are viewed, and the 
different viewpoints that are held on the issue. 

Caitlin Leach. Effects of Media’s Portrayal of Changing Women’s Roles in Western Society
The nal paper will delve into the ways in which U.S. women’s roles within the home and workforce 
are portrayed today in television and lm. The CEO or neosurgeon are common occupations for 
women in television programs and the lm industry, whereas 20 years ago the homemaker or 
receptionist would be the only roles available for women. This paper seeks to discover how the 
media’s changing depiction of women has affected the speci c gender in Western society today. The 
basis of this topic will be to examine critical texts on this issue, surveys taken by women of different 
backgrounds and occupations, and examples from various television shows and lms. Women holding 
high professional roles in the media is positive, however certain professions are often perceived as 
more respectable than others. This leads to feelings of inadequacy when such occupations are not 
achieved, as well as judgmental tendencies of other women’s choices. Mother Teresa, Princess Diana, 
and Oprah Winfrey are well-known celebrity gures and leaders, yet the notion that celebrity and 
executive positions are not a prerequisite to leadership should be remembered. All women must be 
supported and appreciated for what they do in order to move forward as a gender. The thought behind 
this theme is to analyze how the media explores and affects women’s changing leadership roles in 
Western society. 
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Jessica Plechaty. The Female Impact on Business and Media Outlets

Carrie Almasi. Women and News

Ashley Adkins. The Face of a Lady Leader: Female Presidents as Seen in the Media
This paper will explore how the media in the United States and abroad portrays the current female 
presidents of India, Chile, Liberia, the Philippines, and Ireland. I will research the history of each 
president’s appointment, their campaigns, their struggles, and how the media discusses their success 
and failures in relation to their gender. I will also compare and contrast how the media portrays the 
U.S. presidential candidate, Hillary Clinton, to the ve heads of state abroad to see if there is any 
correlation with the media’s portrayals in the United States and abroad. I will also incorporate issues 
of racial and/or social diversity surrounding each president’s appointment. Because each of the ve 
presidents come from very different cultural backgrounds, it will be important to highlight how they 
are viewed by others in their respective countries, as well as how they identify themselves. I will 
discuss brie y a general history of each nation’s view of women, as well as the history of women 
presidents across the world.

Methods for Understanding Women’s Global Leadership through Local 
Processes
This organized panel will focus on leadership methods within diverse communities. Leadership 
methods are of particular signi cance to this panel of papers that addresses the particular role of 
gender and its various social constructions in the development of leadership. Existing societal roles for 
men and women provide both opportunities and challenges to women’s leadership and acceptance of 
women as leaders in various capacities. This is complicated by various social and political identities. 
Therefore, this group of papers explores leadership development methods and the importance of 
understanding location, context, belief and culture as part of, rather than separate from, this process. 
This organized panel will address these various methodologies of leadership by examining women’s 
leadership through the arts, within an ethnic and cultural diverse religious community in New York 
city, and among indigenous groups that are marginalized from the social and political mainstream in 
Central America. These diverse situations illustrate similar techniques and methods for understanding 
leadership and gender at a global scale and its associated links to local, political and social contexts.

Nova Robinson. Women’s Leadership in a Diverse Muslim-American Community
On March 11, 2007, ‘Between Black and Immigrant Muslims, an Uneasy Alliance’ ran on the front 
page of the New York Times. This piece delves into the gulf that exists between the African American 
mosque in Harlem and the South Asian and Arab mosque in the suburbs: a gulf created by race, class, 
culture and history. The piece looks at how men are active in this alliance, but it largely ignores the 
presence of women; indeed only one woman is quoted in the article and women are only referenced 
in order to highlight their clothing choices. This 4,000 word article cannot represent the entirety of 
the complex racial and ethnic relationships between rst generation Americans and rst generation 
Muslims; therefore an additional study is needed to investigate the relationship, especially one that 
focuses on the role of women. By looking at these two mosques, I will investigate both the relationship 
between two distinct ethnic groups united by common religious ideals and the role of women in 
facilitating this religious rapport. The U.S. provides a unique lens through which to consider Muslim 
belief and practice from a variety of different racial, cultural and theological backgrounds. The data for 



this analysis is based on oral histories and interviews with both men and women in these 
Muslim-American communities.

Zack Styskal. Women’s Leadership in Indigenous Communities
Central American indigenous people have taken a backseat and have suffered greatly as marginalized 
people in a marginalized region of the world. My discussion will delve into where indigenous people 
live in Central America and will focus on the women who are creating signi cant change on both 
the local and national levels to serve as links for political, economic, and social change. Indigenous 
women are key players in political activism to better the livelihoods of indigenous people and gain 
recognition of indigenous populations in Central America. This discussion will address common 
denial of indigenous populations in Central America by Central American governments. El Salvador 
has historically claimed that there are no indigenous people in El Salvador. Costa Rica, similarly, 
has pushed indigenous people out of the city centers into rural areas, claiming a white country with 
historically white roots. The London-based Central America Woman’s Network produced a conference 
in 1991 titled Women as Activists: 500 Years of Struggle in Central America, demonstrating that 
Central American women’s issues are becoming global concerns, and that there is need for discourse 
surrounding the social, political, and economic development issues pertaining to women in Central 
America. There is still a lack of discussion, however, and focus must be brought to these women.

Alex Schindler. Women’s Empowerment through Theater and Filmmaking
This paper will focus on female empowerment through theater and lm. I believe that these mediums 
can be used to effectively challenge current gender roles within a society while also supporting 
cultural and societal traditions. In many societies, women, even those who have the opportunity to go 
to school, are not given the tools to become proactive and productive members of their community. 
Community bonds can be strengthened through the exploration of local and cultural traditions. These 
traditions can be explored as well as challenged through community theater and lm projects. My 
paper will examine existing organizations and how they use lm and theater to empower women 
and inspire leadership positions within the community. I will also look at the effectiveness of these 
organizations and how they are received and viewed within the community. Finally, I will try to 
ascertain their ability to challenge the norm and push women to nd their own voices and express their 
own needs within a community.

Out of the Tower, Into the World: Women of Color Inside/Outside the Academy
A leading group of award-winning artists, activists and scholars will call upon our diverse ethnic, 
cultural and disciplinary backgrounds to illuminate the roles of American women of color in and 
around the academy. Representing such cultural groupings as African American, Mexican American, 
Nigerian/Nordic American, and Palestinian American, we will discuss our personal journeys from our 
respective communities, to (and from) the academy. In the course of overcoming personal as well as 
social challenges, each of us has worked her way up through the ranks, achieving critical successes 
while managing to negotiate more than one leadership role as writer, artist, performance artist, actress, 
mentor, community leader, teacher, scholar and social critic. Our varied career paths represent different 
approaches to institutional leadership as well as the constant push/pull exerted on women of color 
to transform institutions through service and mentoring. Our divergent educational histories and 
extensive travels speak to the importance of experiential education, arts education, and other forms 
of learning that happen outside the classroom as methods for acquiring real-world leadership skills. 
Our multimedia presentation will address such questions as how gender and race impact leadership 
acquisition and development across cultures, and what opportunities and barriers for learning 
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leadership exist across different economic, social, and cultural contexts. 

Faith Adiele. Failure, Communalism, and Reading: A Guide to Unlikely Leadership Strategies
Raised by a single mother in rural America, Faith Adiele made it out by winning a scholarship 
to Harvard University. There, faced with cultural alienation, she ed to Thailand where, in the 
process of researching the low social status of ordained women, she moved into the forest and 
ordained as Thailand’s rst black Buddhist nun. This journey, as well as her struggles as a student 
leader negotiating gender vs. race, community vs. the individual, and political action vs. spiritual 
pursuit, was later documented in Meeting Faith (W.W. Norton), which won a PEN award for Best 
Biography/Memoir of 2004. After college, she spent eight years in NGOs, curating internships and 
leadership opportunities for young women and training students in collectives to become activist 
leaders around the world. Eventually she decided to enter the academy, with the goal of bringing 
democratic and experiential education into the teaching of literature and creative writing. Her latest 
book, the anthology Coming of Age Around the World, attempts to counter American ethnocentrism 
and internationalize secondary school curricula by presenting tales of growing up around the globe. 
This presentation will share her journey and provide concrete tips for addressing the challenges of 
combining political, artistic and spiritual endeavors within the academy or without. 

Laura Isabel. Serna Bringing the Academy to the Neighborhood and Inviting the Neighborhood 
to the Academy
Mexican American lm scholar Laura Isabel Serna will discuss how to develop practical approaches 
to connecting women of color in the academy to working class communities. She will also explore the 
tensions between the leadership requirements of the academy, in which women of color are expected to 
mentor students of color who may be from relatively privileged backgrounds, and the often personally 
driven desires of scholars of color from a range of class backgrounds to give back to their various 
communities. Her presentation will showcase examples of academic-community collaboration based 
on her experience of working with Workshop Houston – a community center in Houston, Texas’ Third 
Ward, an historically African-American neighborhood that provides hands-on, skills-based programs 
for community youth – and her involvement with Project Grad, a mentoring program for college-
bound youth of color in Texas. Laura Isabel Serna PhD is an Andrew W. Mellon postdoctoral fellow 
at Rice University. Her research focuses on the cultural reception of early cinema in Mexico. She is 

nishing a book, Making Cinelandia: Film Culture in Mexico Before the Golden Age, 1896-1936. 
She has been the recipient of numerous fellowships including a Fulbright-García Robles Research 
Fellowship and does freelance translation work for arts, lm, and social-related texts.

Pamela Jennings. The Liberal Ironist: Presence and Practice in Art And Technology
The liberal ironist is the modern intellectual who lives in a society that relishes freedom of opinion 
and expression. She is de ned by three traits: (i) she has radical and continuing doubts about her own 

nal vocabulary because she is impressed by other vocabularies taken as nal by the people and/or the 
mass media she has encountered; (ii) she realizes that arguments phrased in her present vocabulary 
can neither support nor dissolve her doubts; and (iii) insofar as she philosophizes about her situation, 
she does not think that her vocabulary is closer to reality than others – nor is it connected to a power 
not herself. It is this portrait of the endless inquirer, the liberal ironist, which has driven my creative 
practices and research on critical creative technology. My creative and research works have involved 
building platforms for telling my own story, and platforms to serve as catalyst for others to share their 
stories. This paper will discuss how lived experiences have in uenced the paths I have taken to nd 
inclusion and solace in professional communities that have simultaneously celebrated and vili ed the 
anomalies that my presence and practice represent. 



Kimberly Ellis. The Making of Dr. Goddess: Black Woman, USA
Poised at the juncture of the academy and everyday life, African American performance artist, activist 
and scholar Kimberly Ellis, Ph.D., is a scholar of American Studies with a specialization in African 
American Literature and History. An award-winning poet and playwright, she joins her academic 
expertise with her artistic sensibilities to educate and entertain audiences about race, class, gender and 
sexuality issues, including mass consumerism, male/female relationships, globalization and the African 
Diaspora. Her work mines popular culture to break down boundaries, challenge stereotypes, and 
force critical self-examination. Her 2004 debut of Dr. Goddess!: A One Woman Show has garnered 
rave reviews and spawned a U.S. tour to colleges, universities and regional theaters. She engages in 
a constant dance within and without academia now that she has established herself as a professional 
artist and freelance writer. This presentation will encapsulate how and why she was able to navigate 
this territory and be a pioneer in de ning a black woman’s “life of the mind”.

Rede ning African Women’s Leadership Roles: Challenging Inadequacies and 
Creating a New Mandate for Participation
African women have been invisible within the leadership circles of the African continent. In this 
joint paper, the authors will discuss why women have been invisible in leadership contexts of many 
African societies.  The authors want to problematize existing realities of African women leaders, 
and the urgency to train and empower more women to take up leadership roles. The presenters will 
look at good examples of leadership among African women and propose guidelines to promote and 
support leadership roles for African women. Gender speci c contemporary epistemologies have long 
been inadequate and discriminatory for many women in Africa; as such the authors speak about the 
marginalization of power and knowledge, and the ontological signi cance of education and health as 
liberatory unconditional knowledge. This requires breaking down the existing hierarchies of power 
and corruption within the continent. However, there is an urgency to re-invent and create ways to 
participate within the centers of African societies, by dissolving what has been the norm and creating 
opportunities for young girls to train as leaders of tomorrow. 

Khadar Bashir-Ali. Rede ning Leadership Roles for African Women
Gender speci c contemporary epistemologies have long been inadequate and discriminatory for 
many women in Africa and require breaking down the existing hierarchies of power and corruption 
within the continent. However, there is an urgency to re-invent and create ways to participate within 
the centers of African societies, by dissolving what has been the norm and creating opportunities for 
young girls to train as leaders of tomorrow.

Asli Hassan. Access to Education through Leadership Training Centers
In the eld of education, the paper discusses existing realities of access to equity education for women 
in Africa. Despite progressive agendas of reform supported by United Nations initiatives, women 
still lag behind their male counterparts. Access to leadership training designed by women for women 
will be the focus of this paper, which includes creating and developing leadership training centers for 
learning across the continent.  

Farhia Jabaney. African Women’s Leadership and HIV/AIDS
In the eld of health, the paper discusses development of leadership and African women’s health. 
Strategies to mobilize the leadership of African women in the ght against HIV/AIDS will also be 
discussed, as well as exploring leadership training and educational tools that allow women to mobilize 
against this disease at the community level and address the stigma associated with this illness
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Separate But Equal: Is it Feasible in Contemporary American Society?
The goal of this panel is to explore the reformation of contemporary feminism’s current approach 
towards leadership. This panel seeks to broaden the American de nition of leadership to incorporate 
feminine leadership styles as separate but equal to their masculine counterparts. American leadership 
is a global issue as it is an integral component of the interdependency of nations and cultures. In 
today’s global context women striving for professional and leadership positions struggle to exist as 
equal competitors and as maternal caregivers at the same time. This poses an issue as emerging female 
professionals are forced to devalue their maternal rights in order to further their career or vice versa. 
Our research aims to explore circumstances that assist women in obtaining traditionally masculine 
roles while retaining their femininity across cultures. The research is supported by the presenters’ 
experiences as females struggling with these internalized con icts concerning leadership potential and 
success, intellectual abilities, and future intentions of becoming supportive, caring, available mothers. 
The legitimacy of the presenters is rooted in their experiences as members of The George Washington 
University’s Women’s Leadership program, a rst year residential and academic program that explores 
issues relative to women’s leadership, its nature, its expressions, and its exercise in various intellectual, 
artistic, social, political, and technological contexts. 

Jaskaren Randhawa. Exploring Feminist Theory in Order to Improve American 
Leadership
Feminist theorists remain divided in their views of gender, sexuality, motherhood, and the direction 
in which the feminist movement should move in order to advance contemporary women’s leadership 
in American society. This is clearly displayed through an extensive analysis of second and third 
wave feminist theories. Second wave feminism, characterized by the renowned feminist academics 
Audre Lorde, Simone de Beauvoir and Catharine MacKinnon, emphasized equality with intentions 
of eradicating discrimination based on sex. On the other hand, third wave feminism emphasizes 
individualism, tolerance and a personal application of the term ‘feminist’. This panel explores the 
critical question: How can third wave feminism be altered and reshaped in order to effectively improve 
American leadership? The crucial goals of this panel are to explain the importance of the cliché term, 
‘sisterhood’ and to explore third world feminism and rst world feminism through the theories of 
Kumari Jayawardena, Uma Narayan, Azizah Y. al-Hibri and Monisha Das Gupta in order to reframe 
global female leadership. This panel on feminist theory, both American and cross-country, de nes the 
term feminist in regards to leadership and utilizes the work of accomplished feminist scholars to create 
future goals for female leadership.

Gabrielle Graham. Archetypal Theory of the Female Psyche and its Relevance in Leadership 
Today
This proposal examines how leadership affects women on the psychological level by speci cally 
examining archetypes particular to the feminine psyche. This paper draws from C.J. Jung’s archetypal 
theory, in which Jung proposed that the collective unconscious consists of archetypes or primordial 
images, myths and evolutionary symbols that represent inborn and universal ways of perceiving and 
comprehending the world. In drawing from the feminist archetypal theory, a feminist revision of 
Jung’s theory, this paper argues that women are experiencing an internal struggle with leadership. 
While women continue to make tremendous progress in leadership positions, women must begin 
to experience a comfort level with leadership in order to derive true ful llment from it. One way to 
address the inner crises that many women leaders are experiencing is to look at integrating particular 
feminine archetypes that are critical to the balance of the female psyche. In digging through the 
unconscious, women will nd images and archetypes that have so long been covered up by patriarchal 



society. This proposal closely examines the poem The Descent of Inanna as a metaphorical and 
symbolic description of the pattern of psychological health for the feminine. 

Ashley Wells. American Feminism: Helped or Hindered by Legal Action?
The research will focus on the legal routes of American feminism. It analyzes difference feminism 
(feminism that seeks to progress towards societal appreciation for women as different from men and 
yet equal) and its progression in the legislative and judicial areas. The Civil Rights Act of 1964, a 
milestone court case for American feminism in the twentieth century, created a schism in feminism 
between difference feminists and equality feminists (feminism that eliminates sex and gender to 
focus on the individual to promote absolute equality). In Title VII of the Act, women were granted 
equality of opportunity in all areas of employment, and later, in the Educational Amendments of 
1972, gender discrimination was prohibited under Title IX for any programs receiving federal funds. 
These court cases removed gender bias from higher education and the workforce, and thus, the schism 
between difference feminism and equality feminism broadened. The research presented will include 
court cases supporting difference feminism, as well as cases supporting equality feminism. The cases 
following the Civil Rights Act of 1964 have impacted the present and future of feminism and the 
lives of American women in nearly every aspect of their existence. These cases establish precedents 
in American feminism that affect cross-cultural ideologies regarding femininity and leadership, and 
perceptions of women’s biological and social statuses and capabilities.

Elizabeth Wailes. Hillary Clinton’s New Approach
Over the years Hillary Clinton has changed her image to bolster her popularity and garner support 
for her presidential campaign. She has consciously transformed herself, as is evident in her shift in 
leadership style from her aggressive years in the White House, where she utilized ‘masculine’ skills, to 
more recent years in the Senate where she has adopted more ‘feminine’ skills. In order to further her 
agenda, she now gently guides people towards doing what she wants them to do instead of trying to 
force them into it like she did previously. Her change is analyzed through the lens of ‘new feminism’ 
versus so-called ‘old feminism’ as explained by Harvey C. Mans eld, a Harvard professor. He asserts 
that the old feminism is restrictive to both sexes because traditionally masculine traits are valued and 
traditionally feminine traits are seen as weak or a liability at work. He advocates a new feminism 
where each sex can be respected and empowered in their own right, and are able to offer the special 
skills they possess instead of valuing the same ‘masculine’ skill set in each person regardless of sex. 
This lens was used to gauge Hillary Clinton’s strength, both perceived and otherwise, as a presidential 
candidate in addition to analyzing the implications for women of today. 

Yelen Chihombori Quao. Women as Leaders in Classic and Contemporary Film
Alexander Walker, a notable lm critic, once said, “The history of a nation can be written in terms 
of its lm stars.” When many people think of the words leader and leadership, many do not picture 
actresses, but thanks to Marilyn Monroe and Katherine Hepburn the role of the lm star in today’s 
society can occupy both a social and iconic place in our minds. A leader is not just someone who leads 
and represents countries on a political level, but a person that carries and embodies certain ideas that 
in uence the culture around them. Marilyn Monroe single-handedly created the “blonde bombshell” 
image through her portrayal of characters, and Katherine Hepburn created an onscreen persona that 
was assertive, but at the same time feminine. It is these women, along with many other actresses, 
and the characters they have portrayed that have shaped American society and our perception of 
what is to be feminine. By examining the representation of women in lm, one can look at the way 
contemporary America views women and how this representation transcends national boundaries. It is 
this representation that in uences cultures both in America and abroad, enabling them to examine the 

Organized 
Panels



LearningLeadership

idea of femininity, asking, “What is feminine?”, “How does this impact the culture we live in?”, and 
“How does this impact the cultures around us, looking in?”

Sisterhood Beyond Borders: A Professional Women’s Organization
In 2005, a handful of students at the George Washington University were discussing the dif culties we 
face as women interested in pursuing careers in international affairs. We formed the Delta Phi Epsilon 
(DPE) sisterhood to provide an environment where we could meet others with similar interests and 
challenges and support one another. Little did we know that the organization we formed would be an 
ideal space to develop and practice leadership. An examination of our group and academic literature 
on organizational theory shows that the bene ts of professional women’s organizations are many. The 
papers to be presented discuss various attributes of our organization and explore how they bene t 
its members and their leadership development. A professional focus allows its members to develop 
leadership skills as they build a forum in which they can share resources and best practices. A group 
of all women understand the challenges facing them best, and can therefore support and empower 
one another most effectively. As these ideas are examined theoretically and practically, it becomes 
clear that DPE can serve as a model for how women professionals can join together in a way that is 
supportive and empowering.

Janelle Moser. Primary Case Study: Delta Phi Epsilon Professional Foreign Service Sorority
The rst chapter of the Delta Phi Epsilon Professional Foreign Service Sorority was founded in 1973, 
at a time when women were underrepresented in the Foreign Service. The sorority was formed to 
remedy this problem, and promotes female leadership and involvement in international affairs. In 
2005, a group of young women reactivated DPE at the George Washington University. Though there 
are many student organizations at the university that concern themselves with international affairs, 
they do not provide opportunities for their members to develop leadership skills, nor to discuss issues 
particular to women. DPE remedied these shortcomings. The organization upholds the principles of its 
founders through participating in community service, attending seminars and lectures, and promoting 
a social and professional network among its members. Decisions are voted on democratically. Guests 
are invited to speak to the sorority about careers in international affairs, and speci cally about the 
challenges women face in the professional world. Members provide one another with information and 
resources that will help them succeed. As a new organization, DPE is still grappling with questions 
such as how to maintain connections with sisters studying abroad and how to create a cohesive alumni 
network. However, it is through confronting these situations that the members of the organization are 
able to develop the leadership skills they will need in the professional arena.

Eleanor Grewal. Professional Organizations: Developing Professional Leadership
Through collaboration, education, and networking, a professional organization facilitates the 
development of relevant job skills and professional ties that link members to opportunities to further 
their personal and career goals. A women-only professional organization gives its members the forum 
to tackle the challenges they face as women in their particular sector. An additional important outcome 
of participation in such a group, especially if it is engaged in various activities and frequent structural 
change, is leadership development. As well as building a toolbox of learned skills and insights, 
membership in a professional organization such as Delta Phi Epsilon gives women a chance to observe 
and practice women’s leadership. While there is no clearly de ned leadership development theory, 
it is generally agreed that acting as a leader is the best way to develop and re ne strong leadership 
qualities. Interacting with a group of other women with similar interests familiarizes a young woman 
with working in an environment of different personalities and backgrounds. Frequent restructuring 



allows her to observe different leadership styles and role models, in addition to offering her many 
opportunities to practice leadership. In this nurturing space she can grow more comfortable in asserting 
herself, identifying and improving her strengths and weaknesses, and learning how to assess and lead 
others.

Gillian Robinson. Why Women? The Bene ts of a Women’s Organization
What is the bene t of an all-women organization, particularly for international affairs? First and 
foremost, it is a global fact that women are underrepresented across sectors. This certainly holds true 
in the eld of international affairs. For example, in the United States’ Department of State Foreign 
Service, at the beginning of the new millennium, around one-third of Foreign Service Of cers were 
women. This under-representation is particularly striking at the highest echelons, as the rst female 
Secretary of State was only appointed in 1997. With this reality facing young women interested in 
international affairs, there is all the more reason to encourage and nurture each other in that interest. 
An organization such as Delta Phi Epsilon caters to this need and helps instill the value of cooperation, 
thus reducing “glass-ceiling” anxiety. When women are able to discuss their goals and fears amongst 
themselves, there is a greater sense of community and ability to affect change. Additionally, learned 
gender behavior tends to allow women to organize differently from men. This is not to say that 
men and women are incapable of collaborating; yet in the case of DPE, the men’s and women’s 
organizations operate within fundamentally different organizational structures. As discussed in a 
separate paper, the women’s DPE has greater lateral exchange and horizontal responsibility. This 
pattern of behavior increases cooperation and collective empowerment. 

Jessica Thompson. Collective Peer Learning and Non-hierarchical Organization
The structure of an organization greatly impacts the interactions and relationships between members 
and the functioning of the group as a cohesive whole. An organization that emphasizes horizontal 
linkages between members serves to strengthen individuals through peer learning and exchanges and 
also to ensure that the group dynamic is one of solidarity and mutual support. The non-hierarchical 
structure of Delta Phi Epsilon (DPE) allows all members to gain leadership experience and learn 
leadership techniques from one another through lateral exchanges. Virtually all decision-making in the 
organization is done collectively as a group. This format ensures that the organization’s programming 
is rewarding for all members and that our evolution is organic and strong-willed. The multiple 
leadership opportunities within our organization allow for virtually all members to have the chance to 
lead a facet of DPE about which they are most passionate. Additionally, the collective, lateral playing 

eld on which DPE operates facilitates a constant exchange of leadership experience and peer learning 
so that each sister is able to support and reinforce the leadership development of other members. By its 
nature, a self-created, self-conducted organization encourages its members to proactively contribute to 
programming and assume leadership roles, thereby building their own leadership skills, those of their 
sisters, and the strength of the organization as a whole. 

Students Today – Leaders Tomorrow: The HCT Vision of Preparing Female 
Emirati Women Leaders
Leadership is a tough notion and teaching leadership skills to females in a patriarchal society is by no 
means an easy feat. Historically, women in the United Arab Emirates have not had opportunities to 
participate in the administration of the country. In this panel, participants will present their personal 
histories as Emirati women and faculty at the Abu Dhabi Women’s College, where they train young 
female students to learn to empower themselves and actively participate in the decision-making 
process of the country. The panelists in this session have one universal goal, which is to improve the 
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leadership skills of their students as they promote participation and visibility for women in managerial 
roles in the U.A.E. The panelists adopt high levels of commitment and agency to support their 
students in the following experiences and roles in leadership – from supporting students to transform 
themselves into project managers serving in the eld, to helping them develop effective leadership 
skills; and from building their concepts of self as they critically interrogate existing educational 
policies and advocate for policy reform, to taking them to understand transformational leadership and 
liberatory knowledge in order to overcome obstacles particular to women entrepreneurs in this country.

Muhra Rashed Al Muhairi. Preparing Female Students to be Successful Project Managers in the 
U.A.E. Industry
With the assistance of successful female project managers working in the eld, Muhra Rashed Al 
Muhairi will discuss how to prepare female students to understand the practices of leadership in taking 
leadership roles as Project Managers. In addition, the speaker will discuss her ndings on her students’ 
experiences during these experiential learning leadership roles, and how these female students learned 
to link the skills learned in the college to those required in the eld. The presentation will discuss 
ways to link and support students’ knowledge of theories to the practical skills needed to perform 
leadership roles as project managers in the industry. The speaker recruited successful Emirati female 
Project Managers who were already working in the eld to train students and help them understand 
what it takes to be a woman and a leader. In doing so, the speaker will discuss existing gaps she found 
in the training she provided with the realities in the eld, and will make recommendations on how to 
eliminate these gaps of knowledge in order to prepare her students for practical leadership roles.

Aman Humaid Al Neaimi. What Does it Take to be a Woman and an Effective Leader in the 
U.A.E.?
This presentation will discuss how to prepare female Emirati students to understand their place in 
society and their visions for leadership. The speaker will discuss how she prepared her students for 
the challenges of leadership by identifying key components of leadership practices in the business 
industry, and how she encouraged her female students to construct and acquire leadership skills by 
understanding the characteristics of effective leadership. In addition, the speaker will discuss factors 
that could facilitate or hinder Emirati women’s participation in the centers of leadership, and will offer 
suggestions on how to train and include women to be active participants in the leadership circles of the 
business industry.

Khdar Bashir-Ali. Rethinking Education: Students as Educational Leaders and Administrators
Along with two of her students, this speaker will discuss her experience in teaching a class on 
educational leadership and management to Bachelor of Education students. Emphasizing participation 
in the decision-making process, the speaker will discuss how educational leadership theories 
prompted her female students to understand the realities of their educational contexts; their potential 
to contribute and advocate for educational policy reform; and the con dence they gained from the 
experiences as her students understood that they were capable of critically interrogating existing 
educational practices. Students in the course were encouraged to advocate for policy reform in the 
schools where they were doing their teaching practice; discuss any issues of concern in their contexts; 
and write a change proposal as leaders in the schools. As progressive reformers, the female students 
understood that the dynamics of leadership requires a constant commitment to re ne their knowledge 
of the meaning of educational change. Students understood that bringing about change in any context 
creates tension. In these change proposals, students discussed how they negotiated these tensions 
as they were implementing the changes, and how these experiences affected their con dence and 
willingness to be educational leaders of the country.



Dina Al Alami. Transformational Leadership: Preparing Students to be Leaders and 
Entrepreneurs
Using Khadija Bint Khwailed (the wife of Prophet Mohammed) as a successful businesswoman of her 
time and an entrepreneurial role model, this speaker will share her experience in empowering Emirati 
women to participate in the U.A.E.’s economic discourses, particularly in the eld of entrepreneurship. 
The paper will discuss critical notions of transformational leadership, which supports female students 
to understand their potential to transform themselves into leaders and entrepreneurs in their various 
internship practices. In these experiential learning roles, students were encouraged to be independent 
as they started a practical business venture where they were the company chief executive of cers. In 
the classroom, students were given the necessary skills to perform their leadership roles, and were 
asked to design and set up businesses to support the private industries. During the experimentation 
stage, students discovered their talents and learned how to harness their skills as they understood their 
own roles as leaders, the insights of leadership, and their possibilities for growth. Finally, this speaker 
will share her experiences of how her students took ownership of their learning and the roles of their 
transformation experiences as leaders.

Voices of U.A.E. Women Leaders:  Personal Journeys and Emerging Research
The purpose of this organized panel is to present live case studies and emerging research on women 
business leaders in the U.A.E. Two different research studies in progress will present ndings on the 
status of women leaders in the U.A.E., providing pro les of women leaders and their career paths, 
leadership journeys, leadership traits and characteristics. In addition, two women business leaders will 
share their own leadership lessons that they have learnt, and their perceptions of the changing roles of 
women in the U.A.E. and the Arab world.

Lynda L. Moore. A Preliminary Investigation into U.A.E. Women Leaders: Cultural Context and 
Leadership Effectiveness
In recent years the status and participation of women in Middle Eastern society has improved greatly. 
However, despite women’s rise in status in the workplace and recent calls for increased access and 
advancement of women to leadership roles, little research has been done to date on female leaders in 
the U.A.E., and even less on female leaders within their cultural context. Research has demonstrated 
the need for research to conceptualize and validate qualitatively the differences of women and their 
distinctive voices. Scholars in the eld of women in management have also documented the need 
for research on women’s qualitatively different experiences in organizations, and the diversity of 
experiences due to cultural identity. This session will summarize results from research in progress, 
which identi es the opportunities and challenges faced by women business leaders and explores their 
unique leadership voice and characteristics within their Emirati cultural heritage. A pro le of women 
leaders in the U.A.E., their background, education, career experiences and path, and their perceptions 
of individual and organizational challenges and solutions will be discussed. Success factors identi ed 
in previous research on women managers in other cultures, and unique cultural attributes of Emirati 
women and their impact on leadership potential and success will be highlighted. 

Raja Al Gurg. U.A.E. Women Leaders: Personal Journey and the Road Ahead
Mrs Al Gurg, a former school headteacher, worked her way up from her early role running her father›s 
steel factory. Today, as Managing Director of Easa Saleh Al Gurg Group, she is responsible for 23 
manufacturing and trading companies, which have 3,000 employees. She is the President of the 
Federation of the U.A.E. Chambers of Commerce and Industry Business Women’s Committee, as well 
as President of the Dubai Chamber of Commerce and Industry Business Women’s Committee. Mrs. 
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Al Gurg was recently named one of the “Women to Watch in the Middle East” by Forbes magazine for 
her pioneering career and work promoting Arab women in the business world. Raja will discuss her 
leadership journey and challenges and share her observations about current and future issues facing 
U.A.E. and Arab women leaders.

Kathleen Dechant. The New Face of Leadership: Arab Women Entrepreneurs
Both male and female entrepreneurship has become an integral part of developing societies. Female 
business owners, in particular, have been instrumental in modernizing economies and in facilitating 
the evolution of free enterprise in transition economies. Before 1970 women business owners were 
rare in much of the world. Since then, profound changes taking place in the developed and developing 
world has prompted the rise of women entrepreneurs everywhere. The Organization for Economic 
Cooperation and Development (OECD) refers to the growth of female-run businesses as “one of 
the most signi cant economic and social developments in the world.” In many Arab societies where 
women have had fewer opportunities and rights than men, whether due to tradition, culture, or 
competition for employment, women are turning to entrepreneurship.

Farida Kamber. The Path to Business Ownership
Armed with a degree in ne arts from George Washington University, Mrs. Kamber started an interior 
design and construction business in Dubai in 1989. She will describe her journey along the path of 
entrepreneurship and the hurdles she faced along the way. Characterizing herself as “a continuous 
learner,” she will talk about what she learned and what she views as important lessons to pass on to 
women aspiring to own and operate businesses.

Women’s Leadership in the Brave New World: Lessons from the Classroom, the 
Workplace and the Internet
The challenges facing women in the age of globalization requires adaptation to the fast paced changes 
of life in the modern world. A key barrier to leadership is the access to solid and effective modes of 
teaching leadership. Typically, the seeds of leadership are either sown or grown in the classroom, in the 
workplace and through the burgeoning and rapidly changing arena of technology. The critical factor 
concerning women learning leadership is the ability to optimize existing structures where leadership is 
taught, implemented and shared. This panel brings together three arenas of women’s leadership where 
the requisite skills and tools for effective leadership may be learned, cultivated and shared. 

Saeed A. Khan. Leadership in the Classroom: How to Teach it; How to Identify it; 
How to Learn it
With the exception of dedicated courses in ethnic or women’s studies, the subject of gender and 
leadership is often excluded from many academic curricula. In fact, it is often dif cult to locate gender-
speci c narratives within the parameters of courses in the social science and humanities disciplines. At 
its most extreme, the current posture in many academic courses implies that women were physically 
absent throughout history until recent times. Such absence of women distorts the historical narrative 
by marginalizing or ignoring women’s contributions at pivotal moments in their political development. 
The challenge of developing leadership skills depends greatly on a well-informed understanding of 
the condition of women’s discourse in various relevant disciplines, especially within the purview of 
historical studies. This paper shall explain the methods that may be employed to teach gender in areas 
that do not traditionally focus on women’s narratives. Taking the conventional liberal arts curriculum, 
this paper shall focus on text selection and creative ways of introducing and including women’s 
accounts as part of the syllabus, yet maintaining the continuity of the subject matter. The inclusion 



of historical ction, novels and the study of artwork are a few devices that may be implemented to 
compensate for the lack of gender speci c text. This paper will also provide guidelines for instructors to 
ensure they are sensitive to the importance of including positive gender narratives, especially those that 
emphasize leadership.

Basma El-Bathy. Leadership Online: How the Internet Can Create a Global Network to Teach 
Leadership Skills to Women
Can leadership be just a click away? In the current age of technology, the answer is a resounding ‘Yes.’ 
The power of technology has demolished conventional barriers in the world and has given women 
new opportunities to connect with other women to form a new network of leaders. Web sites such 
as YouTube, Facebook, and MySpace may be utilized in creative ways to build networks of women 
across borders around speci c issues or concerns. Most importantly, the Internet allows leadership to 
transcend boundaries, whether physical and geographic limitations, or through intangible barriers such 
as economics, political obstacles and socio-cultural restrictions. This paper shall examine the manner 
in which the Internet has affected women’s lives, especially as it pertains to access, opportunity 
and instruction for leadership. A survey of existing Web sites shall be made, in particular YouTube, 
Facebook and MySpace, and how these sites have been promoting leadership for women through 
networks of empowerment and inspiration. The techniques and creative tools used by these women 
shall also be studied to demonstrate how they can be replicated by others. In addition, the paper will 
look at the power of the Blog, or weblog – assessing how the personal narratives of women serve to 
further embolden women with leadership skills through shared and mutual experiences that connect 
women who are brought together over the Internet.

Rima Meroueh. Leading by Example at the Workplace: A Case Study of Women’s Leadership 
Transcending Gender, Culture and Suspicion
Since September 11, 2001, the Muslim American community has experienced challenges with issues 
of pro ling and public perception. Leadership was particularly needed for Muslim women, especially 
those wearing the headscarf, as this visible marker of Islamic identity often placed them under greater 
scrutiny than any other single group of Muslims. In this regard, Muslim American women have 
endured challenges unique and different from their male counterparts. Consequently, they required 
speci c aspects of leadership in how to negotiate societal challenges. Often Muslim communities are 
dominated by men but, in some cases, prominent Muslim American women have assumed leadership 
roles to inspire and in uence young women in their own communities, while also serving as strong 
leaders in the broader society. The result has been an empowering and educational force to bridge 
cultural misconceptions for women and has facilitated greater tolerance and understanding through 
leadership. This paper is a case study of a Muslim American woman who provides such leadership 
for young women within her community and well beyond. Najah Bazzy, a prominent Muslim in the 
Metropolitan Detroit area, has served as a model for leadership to young women across religious 
and ethnic lines by demonstrating the skills and qualities need to be an effective leader. This paper 
will provide examples of young women who were directly in uenced by Ms. Bazzy and became 
community leaders in their own right.

Women and Freedom in the U.A.E.: Civil, Legal and Societal Misconceptions
There are several misconceptions about the freedom allocated to women in the U.A.E. Women in 
the U.A.E. nd it dif cult to distinguish between their legal rights and social rights. There are rights 
legally allocated to women by the government that, due to intense stigma around that right socially, 
women believe that they do not have. In this case, the woman is stripped of a legal right she had by 
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society and she no longer knows the distinction between her legal and social rights. A simple example 
of this is the national dress, wherein society deems women to dress a certain way; however, legally she 
is not bound to dress that way. This inconsistency between what a woman can do legally and socially 
is quite remarkable wherein society actually jeopardizes civil liberties already allocated to women. In 
this panel we will explore issues of women’s civil liberties as they in uence adoption, honor killings, 
inheritance, political rights of women, and issues of handicap, marriage and travel. In our exploration/
discussion of the discrepancies we hope to come to some conclusions about the actual freedoms 
allocated to women in the U.A.E.

Salma Khalifa al Damarki. Adoption in the U.A.E.
According to the Cambridge Dictionary, “to adopt” means to “to take another person’s child into your 
own family and legally raise him or her as your own child”. This entails fully integrating the child into 
the adoptive family. In Islam, adoption in its literal meaning is forbidden and the United Arab Emirates 
is an Islamic country. In this paper, I will be looking into the Islamic de nition of adoption and how 
that is integrated into the U.A.E.’s legal system. Do people in the U.A.E. have the legal right to adopt a 
child? How does society look at adoption – does society scorn adoption or does it look favorably at it? 
I will look at other terms used by the legal system of the U.A.E. when it comes to a child being taken 
in by a different family as opposed to its own biological family. Furthermore, I will also investigate 
how society looks at adopted children.

Asma Qais. Honor Killings in the U.A.E.
Honor killing has always been a serious issue that has been practiced silently in the Arab world; the 
U.A.E. is one of them. People here have always heard rumors about it, but couldn’t discuss it publicly. 
In the U.A.E. constitution, committing a crime is an illegal act regardless of the reasons. However, in 
the U.A.E. (Arab) norms, committing a dishonorable act such as adultery is considered to be a crime 
that should be punished by killing. 

Weijadan Ali. Women and Inheritance in the U.A.E.
To many Western countries, the Arabic Islamic culture is almost always mixed up with the civil laws 
of the country. They tend not to know that many of the things forbidden are actually cultural taboos 
and not censored by the government. One of the many topics this covers is inheritance. Inheritance 
in the Middle East and Islamic countries is not done according to the Islamic Share’aa a lot of the 
time. That can be explained simply by showing what the laws of the country are, and what the Islamic 
Share’aa states.

Hermeen Kamel Adam. Political Rights of Women in the U.A.E.
In terms of political rights, women are given the same political voice as men – and legally there is 
equal opportunity to participate in the political realm in the U.A.E. Women have positions in the 
FNC to voice their concerns and discuss changes, as well as the U.A.E. Women’s Federation, headed 
by Sheikha Fatima, which allows women to participate in transforming the U.A.E. into a place that 
gives females the power to change various aspects of U.A.E. society. I will discuss the legal freedom 
allocated to U.A.E. females in the political sphere as I examine the social implications that act as 
hurdles in the advancement of females’ political participation.

Al Jawhara Tariq. Issues of Handicapped People in the U.A.E.
A person, whether disabled or not, is treated as an individual and as a citizen of the United Arab 
Emirates. However, in the case of the U.A.E., there is a misconception between the legal and the 
social element. The country issues special laws to ensure their safety and comfort. The manpower 



they provide is considered important because it counts towards the national development, and the 
government makes sure that their disability does not stand in the way of success and high posts. In 
2007, there was a huge marriage ceremony held by the Ministry of Social Affairs for the disabled, to 
help them prosper in their lives. The government wants to make disabled citizens feel that they are 
needed and are important, and are not the deprived minority. The government also aids and provides 
the disabled with the necessities they need to provide for themselves and their families. But, there are 
some misconceptions socially. Some people fail to appreciate the disabled and would consider them 
as business partners or people whom they would interact with, but not as candidates or suitors for 
marriage. 

Salama Ali. Marriage and Divorce

Women of Today: Leaders of Tomorrow
Women are changing the face of leadership in the world. Motivated by a sense of community 
participation and desire to belong, they make relentless efforts to foster change for themselves and 
their country. However the journey is not a smooth one, with resistances and blocks as constant 
occurrences, hampering women leaders’ desire to reach the top of the organization.

Anita Allana and Yasmin Sherali. Promoting Women Leadership: Experiences from Pakistan
Globally, women are juggling with multiple challenges, the foremost being empowerment and 
leadership. Good leaders can be made and developed through a continuous and ongoing process of 
education, training and experience. The presentation is based on an analysis of gender and leadership 
trainings carried out to promote women’s leadership in Pakistan. The author will be sharing rst-hand 
experiences of working as a gender and leadership trainer for aspiring women leaders. Accordingly, 
notions of gender and leadership shall be discussed, female leadership qualities and gender paradigms 
highlighted. Moreover, stereotyped roles and responsibilities of women, satisfactions and frustrations 
of women leaders and challenges and obstacles faced by women in their personal and professional 
lives will be shared. Furthermore, the analysis will re ect that women leaders need to learn that men 
and women are different but equal. They need to appreciate the differences women can bring to the 
world. In order to instill or assimilate leadership traits and talents in women, they need to be provided 
with knowledge, skills and resources enabling them to: understand what organizations expect from 
their leaders; develop leadership qualities to lead with effectiveness; ex leadership style to match 
needs of situation and individuals; create compelling visions and winning strategies; and develop 
short-term and strategic goals for enhancing leadership capabilities. 

Nargis Asad. Attitudes and Behaviors for Effective Leadership: A Critical Analysis
Despite the emphasis of earliest theories on the personal traits of leaders as a source of leadership 
effectiveness, traits alone cannot explain the same. Later approaches stress the role of behavior 
dynamics and relationship between how the leaders deal with situations and how the employees 
react behaviorally and emotionally. Accordingly, a leader’s behavior should be compatible with the 
employees’ needs and their prevailing situation. The emerging new approaches to gender differences 
in leadership style identify consultative and participatory style as woman speci c, as an offshoot of 
their innate traits of nurturance and caring. It is argued that woman’s natural sensitivity to people 
and relationships give them an edge over men in enhancing their employees’ self-esteem, boosting 
their con dence by increasing their participation in decision making. The presentation is a critical 
analysis of some key features of women’s leadership styles, attitudes and behaviors based on the 
author’s personal and professional experiences in an academic setting. Furthermore, it explores the 
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process of how a woman leader arrives at the best t between a participatory and an autocratic style of 
management to exercise maximum effectiveness as a leader.
 
Fatima Ahsan. A Woman at the Helm! Leadership, Change and Con ict: A Case Study from 
Pakistan
Management, change and con ict are intimately entwined. Current management theory highlights the 
intricacy of the relationship that exists between these three variables and emphasizes that educational 
management teams need to pick their way clearly through this potential mine eld. In my context of 
Pakistan, this dynamic is impacted by the increasing number of women entering the academia and 
taking up leadership positions in what was a male-dominated world; thus change and the ensuing 
con ict and resistance seethe beneath the surface. Therefore, this paper highlights some of the ‘what 
and whys’ of con ict and examines possible con ict resolution strategies through an analysis of the 
case of a Pakistani University where the headship of a department was given, for the rst-time in its 
40-year history, to a woman.

Dilshad Ashraf. Negotiating with Patriarchy: Women Leading in Northern Pakistan
Gendered division of public and private spheres in the Northern mountain communities confers 
leadership roles on men at the levels of extended families and communities. With women’s access 
to education during the past three decades, there have been some ripples in this scenario. Some 
women have taken up leadership roles with their induction into professions such as teaching – a 
readily accessible off-farm employment. The paper is based on a study that explored women teachers’ 
experiences in the Northern areas of Pakistan. In particular, it critically examines experiences 
of a headteacher who led a school in a marginalized community. The interview and observation 
data reveals her struggle to establish her identity as a headteacher and also negotiating her status 
as a female in patriarchal communities. This constant struggle is re ected in her delegation of 
responsibilities to male and female teachers, and her travels by scarcely available public transport in 
order to visit eld education for her of cial assignments (as a headteacher). The analysis of this female 
headteacher’s experiences will be placed in the broader discourse of the possibility of women leading 
the schools in the research context, which will also weave in a discussion about how existing gender 
power structures in uence life (structures and practices) inside the schools. Some recommendations 
for women-friendly school management practices will conclude the chapter.

Women’s Leadership in Varied Functional Contexts
This panel will explore the various contexts in which women learn and grow as leaders. Submitted 
papers will conduct an in-depth investigation and exploration into the role of female leadership in a 
university setting, a political setting, an economic setting, and an online setting. From vivid historical 
perspectives to modern-day theories, this panel will aim to educate participants about the numerous 
ways in which women of many cultures learn to lead others. This panel will encourage all women to 
personally re ect on their own leadership roles of the past, and challenge women to become exemplary 
female global leaders of the future.

Erika A. Wirtz. Real Experiences from Real Women: Re ections on Living and Learning 
Leadership in a University Setting
One of the most powerful and engaging ways in which we learn to become leaders is to share our 
personal testimonials about signi cant leadership roles that we have held in various undergraduate 
collegiate settings. This paper will initiate a dialogue about the numerous obstacles, challenges, 
triumphs, and great successes of being a leader despite many social, political, and gender constraints. 



This paper aims to address the means through which we learn leadership during our undergraduate 
experience. By using real-life vignettes to shed light on university leadership experience, women from 
around the world will be encouraged to exchange advice, ideas, and visions that they have utilized in 
their personal leadership journeys. With an empowering message of hope and pride, this paper will 
serve as a catalyst for change, knowledge, and advancement on university campuses around the globe.

Stephanie R. Sterling. The Effect of Various Cultural Factors on Women’s Economic 
Participation in a Globalized World
As the force of globalization gains power, the role of women in global society is changing. 
Many women nd themselves leading in their society in different ways, speci cally with 
respect to the economy. An important factor contributing to the variance in the way women are 
involved economically is culture. To investigate the impact of culture on economic outcomes, an 
interdisciplinary approach will be bene cial. Statistical data will be used to make observations 
about patterns of economic outcomes such as labor force participation, real income earned, and 
unemployment rates. Through consideration of scholarly literature from multiple disciplines including 
anthropology, sociology, and political science, this paper will then examine the different ways in which 
women of diverse cultures are reacting to and interacting with the global economy. What accounts 
for variance in these reactions and the aforementioned economic patterns? These factors will be 
compared across culturally divergent nations, with a special interest in understanding globalization›s 
effect on women participating in Middle Eastern economies. The consequence of this paper will be 
a consideration of which cultural factors are disproportionately attributed with negative economic 
outcomes, and which factors are being overlooked as positive forces.

Elise M. Seiwert. Reclaiming Power for Political Change: A Historical Account of South African 
Women during Apartheid and Current Global Initiatives
Historically and presently the marginalization of women has been a recurring phenomenon in societies 
around the world. This marginalization has attempted to limit the ability of women to participate 
in their society for its improvement. However, marginalized women are beginning to reclaim that 
power and realize their potential to bring about political change. The role of women in South Africa 
during apartheid is a strong case study of this realization taking place. The institution of apartheid 
marginalized many different groups of individuals due to racial segregation and had an even greater 
effect on women already marginalized by South African society. Despite these hardships, women 
reclaimed the power that was denied to them and sought an end to the policy that bound them. In 
addition to creating formal political organizations, women used alternative methods such as music to 
develop their political voice. The success of women in South Africa to bring about political change 
has inspired other women to reclaim their roles as well. Lastly, this paper will look at several current 
global initiatives that are reclaiming the power of women within their society.

Rachel Rudwall. The Internet as a Tool for Women’s Leadership Development
With the proliferation of modern means of communication around the globe, women worldwide are 
gaining access to leadership training. The Internet proves one of the world’s greatest tools for women 
to surpass cultural, political, educational, and gender-related boundaries in their quest for knowledge. 
While some regions of the world may provide fewer opportunities for women to develop leadership 
skills, the Internet can provide the guidance those women need in order to become leaders and affect 
positive change in their communities. With the click of a mouse, women everywhere can express their 
experiences, exchange ideas, and provide the support that each needs to move forward on the path of 
leadership. Whether seeking volunteer positions, job openings, or simply a forum for communication, 
women use the Internet to expand their reach and make their voices known to the world. This paper 
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will explore the many ways in which young women can use the Internet as a tool for global leadership 
development. It will stress that through recognizing the Internet as one of the world’s greatest tools 
for communication, women may share their experiences and aid one another in the development of 
women’s leadership around the globe.

Women Leaders: Their Contributions to the Modernization of Latin America
The message of modernization that Latin American women have transmitted, and that has had such a 
profound impact on society, is based on their capacity for leadership at all levels. Nevertheless, their 
leading role and well-de ned objectives are lled with challenges. Their participation in politics has 
always been limited by patriarchal and machista structures, their creative work has not always been 
understood, and their involvement in social change has forced them to diversify their eld of action 
– not only so that their voice as women could be heard, but also so that they can defend minorities, 
immigrants, and the implementation of new educational policies. Furthermore, women have had to 
confront political corruption, sexual exploitation, racism, and xenophobia. This confrontation with 
the establishment and tradition has taken place both at national and international levels. In Mexico, 
women have worked very hard to overcome the limitations imposed on them by obsolete political and 
social structures; they are demanding equal rights and struggling to have complete integration in the 
productive system of the country. These same aspirations are found in Central American women and, 
in general, in Latin America; of special interest are their efforts in nding the causes of marginalization 
and their search for solutions.

Erin Osborne. The Effects of Population Growth in Central America
Women can only be leaders in the community if they rst have control over their own personal lives 
and decisions within the family unit. Women’s individual rights in the social fabric of Latin America 
and their ability to receive education directly affect the population growth of Central America. While 
the economic, political and social issues that these nations face can be overwhelming, it is possible 
to consolidate all of these problems as simply symptoms of a larger, overarching problem that is the 
indirect cause of all of the others: the impacts of a high rate of population growth. The paper discusses 
how the role of women in society is at the heart of the issue in Central America, which indirectly 
impacts the economic, social, and political aspects of the nations involved. The analysis also discusses 
possible solutions to deal with the situation in ways that are practical within the cultural context of 
these countries. It is important to remember that high population growth is not just an economic or 
political problem, but also an issue at an individual level that affects the everyday lives of each person 
in that nation. 

Brooke Barron. Women, Repression, and Reform in Mexico
In a country where the role of women has historically been in the home and raising children, Mexican 
women are now demanding equal rights and privileges and struggling to become an important part 
of Mexico’s workforce. However, this struggle often faces opposition in an historically traditional 
nation that has deep ties to the Catholic Church and where many still see women as minor players in a 
male-dominated society. The quest for equal opportunity has occurred not only in the workplace, but 
in the home and in everyday society as well, with brave leaders trying to make a difference in the lives 
of women. In the coming years, it is critical for Mexico to acknowledge the value and importance of 
its women in order for the country to continue developing its role on the world’s stage. The objective 
of this paper is to study the changes that are taking place in Mexican society as a consequence of the 
actions of women leaders who have succeeded in awakening the desire to change traditional structures 
in the conscience of women; this has led them to stand up for their identity and develop new plans for the
future, contributing to the modernization of Mexico. 



Lizbeth Souza-Fuertes. Women Leadership in Latin America at the Beginning of the Twenty-
rst Century: Consolidation and Challenges

In the last few years we have seen the consolidation of leadership among Latin American women. The 
democratic process that has taken place in Latin America during the last decades has allowed women 
to reach positions of leadership in several countries. Violeta Chamorro in Nicaragua, Mireya Elisa 
Moscoso in Panama, currently Michelle Bachelet in Chile, and, most recently, Cristina Fernández de 
Kirchner in Argentina. They have contributed to profound political and social changes within their 
countries. Their efforts have been complemented by a signi cant number of women who occupy 
relevant positions in institutions at all levels, both national and regional. This has allowed laws that 
modify the structure of society to be approved, in areas such as gender violence, women’s participation 
in politics and unions, or in property rights and homeland jurisdiction. Nevertheless, these important 
changes would not have an effect on people if they were not accompanied by the examples of 
individual women who have opened the doors in areas such as art, literature, health, theology, the 
environment, ballet, or cinema. The goal of this paper is to study the challenges that women leaders 
have to face in Latin America when confronted with new realities as a result of globalization, the 
resurgence of populism, social inequality, poverty, and corruption.
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