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INTRODUCTION TO THE PRACTICUM - 11l PROGRAM

GENERAL STATEMENT

Zayed University is committed to preparing excellent teachers. Research indicates that the most

important school factor in how well children learn is the quality of their teachers. Effective teachers
know their subject matter well and they understand how children learn and develop. Effective teachers
have high expectations for their students’ learning. They know a variety of teaching methods and can
use them effectively to help students learn. Effective teachers know how much their students are
learning and understand the learning styles and strengths of their students. They are also caring and
creative, and they know how to establish a positive learning atmosphere for their students. Zayed

University drew upon these understandings to develop its teacher preparation program.

THE PRACTICUM EXPERIENCE

The school practicum is the applied component of the methodology courses provided in the College of

Education “Teaching Studies” strand. Each practicum is based on the College of Education Learning

Outcomes encompassing the larger Zayed University Learning Outcomes.

ACT IN A PROFESSIONAL MANNER:

¢ Students arrive at the school punctually, sign the attendance sheet, and take advantage of every

opportunity the Mentor Teacher provides to experience the daily work of a teacher.

¢ Students stay until the end of the practicum day, attend meetings and do all of the things a teacher

in the school is required to do.

¢ Practicum Teachers must advise the University Supervisor, the Principal and the Mentor Teacher

in advance if they are unavoidably absent from school.

Absence from the school for more than one day of the weeks of practicum could mean that the

practicum ends, and the student will be required to reenroll in the Practicum the following semester.
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PRINCIPLES OF TEACHER EDUCATION AT ZAYED

UNIVERSITY
Consistent with the philosophy of the University, the Faculty of Education is committed to producing
teachers who:
1. Demonstrate positive values and attitudes appropriate to professional teaching and learning

10.

11.

12.

13.

14.

15.

practices

Engage in critical self-reflection of professional practices to improve the quality of teaching and
learning

Actively participate in professional development activities and programs and demonstrate a
commitment to continuous professional learning

Progressively demonstrate improved classroom practice

Take a role in leading and managing the work of other teachers in modeling exemplary teaching
practice

Understand the principles of teaching and learning, including the characteristics of learners and
their developmental needs

Understand school curriculum structures, planning, implementation and evaluation
Know and implement strategies of classroom management and organization

Motivate and engage students in their own learning while using a range of teaching practices,
strategies and technologies appropriate to the learning context

Promote in students an understanding of subject matter to be taught

Use a variety of assessment strategies to provide multiple sources of information about student
achievement and learning needs

Develop relationships with students that foster positive attitudes

Recognize the important role the home environment plays in student’s learning

Communicate with parents or guardians, students and colleagues in a professional manner

Seek to support and to foster in students a spirit of inquiry, intellectual advancement, humane
values, environmental conscience, aesthetic sensitivity, a sense of physical and mental well being,

the ability to establish interpersonal relationships, sensitivity to others’ interests and feelings, and
encourages students to apply these qualities in fulfilling their responsibilities in a global society.
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STANDARDS OF PROFESSIONAL CONDUCT

The Faculty of Education is committed to assisting students become professionals, therefore, it has the
responsibility for teaching and fostering professional standards of conduct. The standards outlined
below describe some of the very important professional characteristics and behaviors students are
expected to develop and demonstrate during their practicum/internship program. Appropriate
demonstration of these professional standards will be judged by on-campus instructors and school
personnel.

10.

The student acts in a manner, which maintains the honor and dignity of the profession and Zayed
University.

The student acts in a responsible manner which includes being punctual, dependable, trustworthy,
consistent and reliable.

The student treats pupils, peers, school personnel, and faculty with dignity and respect and is
considerate of their circumstances.

The student recognizes that attendance in practicum courses and professional semesters is a
professional responsibility; students must notify University and/or school in advance of
unavoidable absences.

The student maintains positive interpersonal relationships with peers, faculty, school personnel,
and pupils by contributing, cooperating, participating, and working with others in a flexible and
adaptable way.

The student responds to feedback by listening, evaluating, and responding to suggestions.

The student demonstrates a commitment to teaching through interest in learning about teaching,
consulting, questioning, reading and discussing.

The student criticizes (verbally or in writing) the professional competence or professional
reputation of others only in confidence to proper officials and only after the other person has been
informed of the criticism.

The student respects the confidentiality of information about pupils, peers, school personnel, or
faculty received in confidence in the course of professional duties.

The student does not speak on behalf of the Faculty of Education, Zayed University, the school or
the profession.

In addition to the standards of professional conduct, students are expected to meet expectations set out
by the College of Education and Zayed University.
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ROLE EXPECTATIONS
THE ROLE OF THE PRINCIPAL

In general, the principal welcomes the practicum teacher into the school and oversees the Practicum
program in her school.

The principal:
¢ Collaborates with the ZU School Placement Coordinator, the University Supervisor and Ministry of

Education personnel to arrange placements;

Communicates with teachers on staff to identify willing and appropriate models for mentoring;
Selects appropriate, experienced teachers with a minimum of three years’ teaching;

Facilitates assignments and schedules for the Practicum Teachers for each Mentor Teacher;

Welcomes ZU students to the school and arranges a tour of the school on the first day;

*® & & oo o

Establishes a supportive school environment for Practicum Teachers throughout the weeks of
practicum; and

¢ Works cooperatively with ZU faculty and the school’s teachers to evaluate the success of the

Practicum.

Practicum Teachers will be under the supervision of a Mentor Teacher at all times and should not
be used as a substitute teacher.

THE ROLE OF THE SUPERVISORS

In general, the university supervisor is the liaison between the university and the student. Therefore,
the supervisor:

¢ Works collaboratively with the Mentor Teacher and the school to plan the Practicum program and
assist the Practicum Teacher in any reasonable way during the Practicum.

¢ Evaluates the progress of the Practicum Teacher on a regular basis and provides feedback to the
Practicum teacher;

¢ Collects and maintains appropriate records of Practicum teacher progress; and

¢ Provides the Mentor Teacher with the name and phone number of a person to contact in the event of a
problem arising.

THE ROLE OF THE DIRECTOR OF FIELD EXPERIENCES

¢ Works collaboratively with Ministry personnel to develop a range of government school placements

for each practicum, in each semester, as appropriate

¢ Attends monthly School Experience Committee Meetings with Colleagues from the tertiary

institutions
¢ Arranges supervision and transportation for students where necessary

¢ Meets with the principal for initial discussions about the practicum and internship placements and the
role of the practicum and mentor teachers
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+ Shares written outlines of practicum and internship expectations for students

+ Monitors the practicum and internship program and analyses feedback and concerns from faculty
supervisors and school personnel

¢ Collects data and reports to the Dean and the faculty at the end of each semester

¢ Collects the information required by the Accounts Department for payment to the principals and
teachers

¢ Organizes the annual Teacher Appreciation Day

¢ Maintains records of placement and evaluation of students and

¢ Initiates policy for on going program development

RESPONSIBILITIES

RESPONSIBILITIES OF PRACTICUM STUDENTS

1. Reflect on teaching practice:
Students are expected to be ‘reflective practitioners’ as they proceed through the weeks of
Practicum. A reflective practitioner is one who actively considers and critically analyzes her own
teaching practices. She constantly seeks alternative and better ways of providing the best possible
educational opportunities for her students.

2. Maintain a resource file:
Students must also maintain a digital resource file to include all observations, lesson plans,
teaching materials, activities, reflections etc.

3. Plan all lessons:
A. Practicum Teachers will practice long term and short-term planning for individual, small
group and whole class teaching; planning and implementing the assessment and evaluation of
student learning.

B. Students are expected to have lesson plans and any written teaching materials (activity sheets,
drills, assessments etc.) in advance of every class they teach. These plans must be shared
with the Mentor Teacher and University Supervisor in advance of instruction.

4. Additional teaching duties:
Attendance at teacher meetings; arrangement of bulletin board displays; supervision of students at
play and eating times; and any other tasks which are required.
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RESPONSIBILITIES OF THE MENTOR TEACHER

Pre - Practicum Seminar

Mentor Teachers will be asked to discuss the curriculum and planning with the Practicum Teacher
prior to the beginning of the teaching experience. This session allows the Practicum Teacher and
Mentor Teacher to become acquainted and provides a forum for clarifying the student
teaching/learning and assessment process.

The Mentor Teacher is asked to provide the following:

A. Practical support:

o

The Mentor Teacher provides access to required teaching materials, texts and resources in the
school as well as a general orientation to the school, to the class(es) the Practicum Teacher will
be teaching and to classroom management, routines and expectations.

Nametags for students are very useful in the first few days.

The Practicum Teacher will be allocated a place to work and a secure place for her belongings.
At any point in time during the weeks of practicum, the Mentor Teacher may see a need to
model good teaching practices by doing a demonstration lesson for the Practicum Teacher to

observe.

The Mentor Teacher is requested to contact the University Supervisor immediately if
concerns arise.

B. Time during the observation period:

o

Before the Practicum Teacher observes in the classroom, the Mentor Teacher is asked to share
with the Practicum Teacher her unit plans, lesson intentions, any plans she may have, the text
and suggestions of things to watch for during the observation.

After the observation period (first week of Practicum) there should be a chance for the
Practicum Teacher to ask questions.

There should also be time for the Practicum Teacher to learn more about the subject and the
class, and gain from the mentor’s experience prior to her own teaching. This is most helpful for
the Practicum Teacher.

The Mentor Teacher should give the Practicum Teacher the required time to teach and leeway
to use strategies considered “best practices” by international standards.

3. Pre-conference and/or post-conference time:

It is suggested that the Mentor Teacher meet with the Practicum Teacher on a regular basis during the
weeks of practicum teaching period. This allows the Practicum Teacher an opportunity to share her
written lesson plans before she teaches any lesson, and to talk about what worked well and what did
not when she has completed her teaching assignment or at the end of the day.

¢

It is important that the Mentor Teacher give the Practicum Teacher honest feedback on the areas of
her strength in teaching and areas that require improvement.
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4. Ongoing encouragement and feedback:
¢ The Practicum Teacher needs support as she assumes increasing responsibilities over the weeks of
practicum.

+ While most feedback is given informally in writing or verbally, at the end of the Practicum period, the
Mentor Teacher is asked to complete a Zayed University Observation and Evaluation Form (see
attached). The intent of the evaluation is to assist the Practicum Teacher in her professional growth as
she learns to recognize and use best practices, to learn ways to improve her teaching abilities, and to
demonstrate improvement over time.

¢ Zayed University, the school and the Mentor Teacher work collaboratively to plan the Practicum
program, assist the Practicum Teacher in any reasonable way during the weeks of practicum, and
evaluate the Practicum Teacher’s teaching.

¢ On a regular basis, the Mentor Teacher discusses the Practicum Teacher’s performance with the
visiting Zayed University Supervisor.

+ The Mentor Teacher participates in ongoing progress reviews with the student.
¢ The Mentor Teacher is asked to keep a record of Practicum Teachers tardiness and absences and share

any concerns she may have about the Practicum Teacher’s attendance patterns during these
discussions.

SCHOOL RESPONSIBILITIES

¢ In general, the school to which the Practicum Teacher is assigned is expected to work collaboratively
with Zayed University to assist the Practicum Teacher in her journey toward becoming a professional
teacher.

¢ School administrators and/or Ministry Supervisors are asked to select Mentor Teachers very carefully
to ensure that they will provide the best possible model for the student. They are the teachers who are
viewed by their administrators as leaders in the profession.

¢ Student teachers must not be expected to act as substitute teachers unless with prior approval of the
Assistant Dean of the College of Education. When approval is given both the Principal and the school
must ensure that a Mentor Teacher is assigned to provide on-going supervision.

¢ Practicum Teachers need to be allowed space to try out new ideas and strategies with subject content
and with students. This means that sometimes, the Practicum Teacher may employ new methodology
and technology that the Mentor Teacher herself is not familiar with in a classroom situation.

+ Hopefully the learning process in teacher education is a two-way process and the Mentor Teacher

gains new knowledge while using her considerable experience to guide the Practicum Teacher on
what she might expect to happen.
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PRACTICUM GUIDELINES

Dear Student:

Please read the following guidelines to be followed during the practicum.

1.

Students should follow the schools’ rules and should exhibit professional behavior at all times and
adhere to the dress code of the school.

Students must arrive and sign in before opening assembly or when school day begins even if their
mentor teacher schedule does not start in the first class period. They may use this time to prepare
for their lessons or assist in other activities. A warning note will be issued if this requirement is
not met.

Students should call their mentor teacher and their university supervisor in advance if they will
be absent from school. A warning note will be issued if this requirement is not met.

The lesson plan should be submitted to the mentor teacher and the university supervisor
well ahead of time (not the night before or on the day). If no lesson plan is provided in
advance of instruction the student will not be permitted to teach the students. The
university supervisor should be given the approximate time of the lesson and when and
where it will be taught one week in advance.

Students need to get feedback from the mentor teacher and the university supervisor after the
lesson is taught.

During the class a student’s mobile phone must be on the silent / off mode.

Students are required to read all the materials included in the Practicum handbook.

NOTE: If the student receives more than two warning notes, the student will be on probation
and the final grade will be impacted.
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SUGGESTED PRACTICUM TASKS

WEEK 1: ORIENTATION AND OBSERVATION

* & & o o

Touring the school facility

Meeting the school personnel (principal, vice principal, supervisors, social workers, lab
supervisors, librarian, teachers and staff)

Reading school policies and procedures, the new curriculum

Meeting the mentor teachers and reviewing duties

Getting the class schedules from mentors

Getting a copy of text books or syllabus from the teachers

Observing classes

WEEKS 2 - 5: TEACHING DUTIES

The following weekly duties include:

¢
¢

¢

*

In

Observing classes — complete the observation reports (Minimum of 2 reports)

Helping in teacher duties (lesson planning, making materials, designing activities, assisting
teacher with correction of student work )

Teaching individuals, small groups or co-teaching a minimum of 4 periods including plans, peer
evaluation and reflection on each lesson taught

Maintaining and updating digital portfolio

order to successfully complete the practicum, the above tasks must be met satisfactorily.

Evaluations conducted both by the mentor teacher and faculty supervisors will be considered in
determining if the student has passed the practicum module.
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ZAYED UNIVERSITY

EDC 450a SYLLABUS OF RECORD

College of Education
Mission Statement

The mission of the College of Education is to:
e Prepare highly competent, committed, reflective, and creative new educators

to lead and serve education in the United Arab Emirates;

e Provide undergraduate and post-baccalaureate programs, professional
development opportunities, and out-reach activities in areas of identified needs
for teachers, principals, and other professionals in educational settings in the
United Arab Emirates;

e Conduct research that is relevant to the United Arab Emirates and that informs
current practice

Education

COURSE TITLE AND NUMBER: EDC 450a Practicum 111
CREDIT HOURS: 4
Prerequisite: EDC 351 and EDC 351a

COURSE DESCRIPTION:

Practicum Il continues a program of supervised observation and interaction in a school
setting and provides opportunities for students to observe mentors, children and school
communities, and to engage in planning, teaching and assessment in small group and whole
class contexts. Students will also critically reflect on their teaching practice.

COURSE LEARNING OUTCOMES:

After completing this course the student will be able to:
1. Engage and support all students in learning

2. Create and maintain effective environments for student learning
3. Understand and organize subject matter for student learning

Fall 2009, College of Education, Zayed University



PRACTICUM - III PROGRAM Page 13 of 31

Design and implement learning experiences for all students
Usetechnology to support teaching and learning

Assess and evaluate student learning

Work efficiently and effectively with and in groups

© N o g A

Develop continuously as a professional educator

HOW THE COURSE REINFORCES THE OVERALL CONCEPTUAL FRAMEWORK OF
THE COLLEGE:

The purpose of the course is tdollow on and link closely to the planning and teaching
studies in EDC 450. Students will attend one or more schools to observe the mentor teacher
and students, focusing on the curriculum that is taught. This course is the final preparation
prior to internship and students will be expected to cooperatively plan, teach and evaluate
mini-lessons during practicum.

PROGRAM LEARNING OUTCOMES:

The learning outcomes for the College of Education are:
e Professional Knowledge
e Global Awareness

e Cultural Responsiveness

e Professionalism
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The detail of how these outcomes are accomplished and assessed is incorporated within the

syllabus:
Title of Course Profession | Global Cultural Professionalism
al Awareness | Responsiven
Knowledge ess
X X X X
COURSE FORMAT AND ASSESSMENT:
Assignment Due date | Weighting
Professional conduct Ongoing (10%)
Observations using attached template 11 (5%)
November
Make a detailed observation of 2 specific lessons during 2009
practicum. With regard to the content, comment upon how the
curriculum decision-making was reflected in student needs
(academic abilities and learning styles), activities and materials,
skills and concepts being taught and assessment techniques. Take
notes as you observe on as many aspects of the formal
curriculum as possible. Then describe what decisions you would
make to improve content, method, or assessment if you were
implementing the lesson.
Minimum of 4 lesson plans using attached format In hard (20%)
copy at
Cooperatively plan, teach and assess a series of 4 or more time of
lessons at your practicum site. Provide the plan (in advance of instruction
instruction), resources, teacher feedback, peer feedback and your
own reflection for each lesson.
Minimum of 4 lesson deliveries Minimum | (20%)
of one
lesson per
week
Minimum of 4 reflections on lessons taught addressing 2- 5 days (20%)
attached questions after lesson
delivery
Summative reflective statement on practicum experience (see | 21 (15%)
attached template) December
2009
Complete digital portfolio and presentation Date as per | (10%)
final exam
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Include all 450a observations, plans, reflections, summative schedule
reflection statement, teaching materials and resources in this file.
Also include relevant examples of student work.

Final evaluation reports will be completed by the mentor teacher, End of
practicum supervisor and ZU faculty semester
Grading

In order to receive an A in this course, a student must demonstrate an outstanding
understanding and superior mastery of the concepts and practical components covered in the
course. Students who are unable to consistently demonstrate this outcome will receive lower
grades. Students who do not demonstrate an understanding of the concepts and the ability to
apply them at a level appropriate to continue professional preparation will receive an
unsatisfactory grade.

Students will be assigned letter grades according to the Zayed University criteria described in
the current University Catalogue.

COURSE POLICIES:
Grading

Grading policies for Zayed University are provided in the current Zayed University Catalog.
Also comprehensive details of the grading system used by Zayed University may be found,
along with all Zayed University policies, on the University website at the following url:
http://www.zu.ac.ae/catalog/documents/pdf/2008CatalogFull.pdf

Attendance Policy:

Students are expected to attend all classes unless they arrange with the instructor to be
excused in advance of a class. Any work missed on days the student is absent may not be
made up unless prior agreement is made with the instructor. All students are expected to
participate in class. A class participation grade will be assigned at the end of the semester.

Plagiarism Policy:
Plagiarism is presentinC  OT I ATT A A1l OA8O0 xT OE 1 O EAAAO A
Examples of plagiarism include the following:
e #1 DPUET C AT 1T OEAO PAOOI 160 xi OE AEOEAO x1 OA
keeping the structure, much of the language, and main ideas the same. Even if the

x| OE EO 11 0 DOAI EOEAAh EO OET OI A AA OOAAOQD,
work.

e Buying, borrowing, or otherwise obtaining and handing in a paper, project or course
AOOGECI T ATO AO EZ EO xAOA TTAG0 1 x18

e 400TETC ET OI 1 ATOAxRODOABIOA DA BDIAOI ABO EGR EE A (C
the paper is enclosed in quotation marks. A large part of a paper cannot simply be
quotations.

e T TTxETC OTTATTA Al OA 061 AAEOh OAxOEOA 1
andturningitinasifonehad AT T A EO Al 1 h xEOET 06O AAETT xIi
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contribution and without prior permission of the instructor.
50ET ¢ O T ATTA Al OGAG6O xT OAO 10 EAARAAO

quotation marks around them and citing the source.
If a student downloads a picture from the Internet, the student must cite the source
of the picture.

statement.
Every source used in a paper must be identified in the bibliography.

x EOET «

) £# A OOOAAT O OOAO OT T ATTA Al OBypuitinggci OAORh Ol

y £ A OOOAAT O PAOADPEOAOGAO OIT T ATTABO x1 OEh ¢

10 ATuU OEiIiAh EA A OOOAAT O OEETEO OEAO OTi

plagiarized, the student should discuss it with the instructor before turning in the
assignment. Faculty have available various electronic resources to assist students in
recognizing and correcting plagiarism and to assist faculty in detecting and confirming
plagiarism.

Academic Integrity:

The Code of Academic Conduct for Zayed University students is detailed on pages 31 7 33
of the Zayed University 2008 z 2009 Catalog. Students are required to attend all classes
and complete all forms of assessment required by the Instructor. Students will be given
reading guidelines for the course at the beginning of OEA AT OOOA AT A
responsibility to complete all required reading in a timely manner. Failure to do so will

EO EC

I AOOAT OEA OOOAAT 060 AAEI EOU O AT i POAEATA

well limiting their ability to participate effectively in classroom discussions.

Faculty responsibilities:

&AAOI OU OAODI T OEAEI EOEAO AOA AAOAEI AA ET OE/

issued by the College Graduate Office. Faculty will make available all presentation
material including, lecture notes, handouts, assignments and case studies to students on
"1 AAEAT AOAS &AAOI OU xEI1l A1 O1 ATiIiTEOD
maximum period of 24 hours, in most cases, from receipt of email.

RECOMMENDED TEXTS AND COURSE MATERIALS:

Bredekamp, S. & Rosegrant, T. (Eds.) (1992) Reaching potentials: Appropriate curriculum
for young children. Washington, DC: NAEYC.

Tomlinson, C. & McTighe, J. (2006). Integrating differentiated instruction and understanding
by design: Connecting content and kids. Alexandria, VA: Association for Supervision
and Curriculum Development.
http://site.ebrary.com/lib/zu/Doc?id=10110318 (electronic book)

Wiles, J. & Bondi, J., (2002). Curriculum development: A guide to practice (6th Ed.). Upper
Saddle River, NJ: Prentice-Hall.

Additional Resources

Fall 2009, College of Education, Zayed University
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Additional selected readings will be placed on reserve in the university library and/or

Blackboard for use during the course.

SOFTWARE REQUIREMENTS:

Blackboard

Topics/Timeline

EDC 450

WEEK | Description Assignment due

ONE 4, 9 Nov Observations

TWO 11,18 Nov 2 X observations due in hard copy to faculty on 11
November
Planning, teaching and reflecting

THREE | 23,25 Nov Planning, teaching and reflecting

FOUR | 7,9 December Planning, teaching and reflecting

FIVE

14,16 December

Planning, teaching and reflecting

21 December

Summative reflective statement on practicum
experience (see attached template)

21 December

Complete digital portfolio and presentation

Fall 2009, College of Education, Zayed University
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CLASS OBSERVATION REPORT (Page 1 of 2)

(To be used by the student i minimum of 2 to be part of portfolio)

Name:

Grade observed:

Lesson observed:

Date observed:

Use this form to take notes and then write up your report
Briefly describe the lesson/activity observed in this classroom. Include copies/pictures of activities or

resource material used when possible. If possible, concentrate on 2 or 3 students and observe the
academic and social interaction between the students and/or the teacher.

OVERALL:

WHAT WERE THE INSTRUCTIONAL STRATEGIES USED?

WHAT WERE THE CLASSROOM MANAGEMENT STRATEGIES USED?

WHAT WERE THE ASSESSMENT STRATEGIES USED ?

STUDENT AND TEACHER ACADEMIC AND SOCIAL INTERACTION

If possible concentrate on 1 or 2 students and observe the academic and social interaction between the students and/or the teacher.

NUMBER STUDENTS SELECTED (at least 2) BOYS: GIRLS:

DESCRIBE THE ACADEMIC INTERACTION OBSERVED BETWEEN THE STUDENTS:

DESCRIBE THE SOCIAL INTERACTION OBSERVED BETWEEN THE STUDENTS:

DESCRIBE THE ACADEMIC INTERACTION OBSERVED BETWEEN THE STUDENTS
AND THE TEACHER:

DESCRIBE THE SOCIAL INTERACTION OBSERVED BETWEEN THE STUDENTS AND
THE TEACHER:
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WHAT WOULD YOU DO DIFFERENTLY (ALTERNATIVE IDEAS AND STRATEGIES):

OTHER COMMENTS (DOUBTS, CONCERNS, QUESTIONS):

Fall 2009, College of Education, Zayed University
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GUIDELINES FOR 450A PORTFOLIO

(Due one week after Practicum ends)

Page 20 of 31

REQUIREMENT

SUGGESTED DATES

Schedule for the Practicum duration for every
Monday and Wednesday.* Must be given to
practicum tutor or no visit can be made!!

Week 1

2 observation reports (based on lessons observed)*
(use format attached)

By beginning of week 2

Delivery of 4 lessons and lesson plans with
resource material and activities (based on lessons
taught weekly)* (use format attached)

Prior to class taught

450A Digital Portfolio of :

e 2 observations (see template attached)

e 4 lesson plans (see format attached),
include your reflection, peer
feedback/notes, mentor feedback/notes and
supervisor feedback/notes (see templates
attached),

o final summative reflection (see attached)

e 450a teaching resources

One week after Practicum ends
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University  Student:

ID #
Date:

Lesson Plan Format

School/Classroom Teacher

10.

11.

Number, Grade and Age of Children: How many children are there in this
classroom and what is the grade and age range?

Activity: Name of activity

Specific Objectives to be Achieved/Learning Outcomes: What awareness,
understanding, and /or skills do you want the child to acquire? ( State at least 3).
a.

b.

C.

New Vocabulary: What are new words that children may experience through this
activity?

Students’ previous knowledge: What do students already know? What can they
already do?

Materials/Resources Needed: Identify the classroom and teaching resources needed
(e.g. for an art activity you may need; paper, crayon, glue). Attach all handouts,
reading texts etc

Length of Lesson: How long might this activity last?

Location and Lesson Set up: In which area of the classroom would this activity take
place?

Concrete Orientation and Sensory Aspects of Lesson: How are students made
meaningful, real and concrete? How are sensory experiences included in the lesson.
How are learning styles considered?

Guidance Strategies: In addition to general activity preparation requirements, are
there any special guidance strategies that you should consider (e.g. Do you require
any special seating arrangement, Should you initiate special rules for this activity? —
List any possible special arrangements if needed.

Procedure:

Fall 2009, College of Education, Zayed University
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Step by Step Process for Lesson Presentation. Give a step by step sequence of how
the lesson will be presented. Describe strategies as appropriate including
differentiation for learners with special needs.

a. Introduction: how will you begin the lesson?

b. Method of Instruction: what are the steps and activities that you plan to use
during the instruction?

c. Closure: how do you plan to end the lesson?

d. Evaluation: how would you know that your students have achieved the
learning outcomes?

12. Transition to up-coming activity: How would you bring closure to the present
activity and move children smoothly along to the next activity?

13. Planning Reflection
Questions to Consider:

a. Does this lesson build on student’s prior knowledge?

b. Does the experience include adequate scaffolding experiences; Open ended
guestioning, comments, suggestions, - opportunities to stimulate thinking and
advance learning?

c. Does this presentation include a variety of teaching strategies to support children’s
learning?

d. Did you identify pre-requisite skills, concepts and vocabulary needed for the learning
activity.
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Lesson Reflection

The following questions will assist you in your self reflection and self-evaluation. Your
response to each question should be followed by explaining your response using examples
and situations from your lesson presentation experience.

1. Were the goals/objectives of the lesson achieved? Explain
2. Were the activity set up and location appropriate? Explain
3. Were you fully prepared for all aspects of the lesson? Explain

4. Was the activity a success with the children? Explain why or why not.
Example:
a. Which teacher/child interaction went well?
b. Which teacher/child interactions went poorly?
Are there examples of difficulties that children experienced?
c. Did the activity match children’s developmental level and challenge?
them to a higher level?

5. Are there areas for improvement, and if you plan to repeat the activity how
would you change it? What did you learn from this experience?

6. What additional information would you like to share regarding this
Experience?
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SUMMATIVE REFLECTION ON PRACTICUM
EXPERIENCE

Limit your remarks to 3-4 pages and use your daily lesson plan reflections as guidelines.
This reflection should look back over the whole 5 weeks and reflect on the following 5 areas:
Final reflection (content)

1.Intentions and realities

Compare what you said was important in your pre-practicum report and what actually
happened in the practicum. What things were you able to do and what things were difficult to
do. Why do you think this happened?

2. Successes and challenges
Give an example of something that was really successful in the practicum and an example of
something that was really challenging

3. Curriculum decision-making

Comment on your decision-making processes when teaching. What background knowledge
do you think you used most ( e.g. from course topics in all your practicum courses, particular
theories, previous personal experiences).

4. Professional growth
What have been the main areas of your professional growth as a teacher during the
practicum? Consider this question in terms of some or all of the following”
e content knowledge
relationships with mentor, peers and learners ( collaboration, sharing, feedback etc)
professionalism (attendance, showing planning in advance etc)
planning and assessment
ability to engage learners in quality learning
ability to differentiate lessons
ability to use good management techniques( time/pacing, behaviour)

5. Current professional status

What do you see as your main strengths after completing the practicum?

What aspects of your teaching do you need to develop further during the internship?
What goal or goals do you want to achieve in Internship.
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OBSERVATION & EVALUATION FORM

(Observation and Evaluation of Teaching for university supervisor and mentor teacher)

Student Teacher: ID# :

School: Mentor Teacher:

Grade: Subject: No. of Students:

Time beginning: Time ending: Length of observation: __
Report Written by: Date:

PLANNING:

LEARNING ENVIRONMENT:

INSTRUCTIONAL MATERIALS AND PROCEDURE:

CLASSROOM MANAGEMENT:
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EVALUATION / ASSESSMENT OF STUDENTS:

ORAL AND WRITTEN COMMUNICATION:

SUMMARY COMMENTS AND SUGGESTIONS FOR THE PRACTICUM
STUDENT:

STUDENT REFLECTIONS / COMMENTS:
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FINAL EVALUATION PRACTICUM REPORT

(Summary Report by Mentor Teacher)

Student Name: School:
Subject/Grade: Date: Mentor Teacher:

Based on your weekly observation and evaluation reports of the student, please comment on each
of the following skills.

1. Engages and supports all students in learning

2. Creates and maintains effective learning environments

3. Understands and organizes subject for student learning

4. Designs and implements learning experiences

5. Assesses and evaluates student learning

6. Develops continuously as a professional educators

Other Comments

Mentor’s Name: ----------------------—-- Signature: --------=----=mm-=mmmemmeeee-

e Please return the final day of practicum in a sealed envelope addressed to Dr. Lauren Stephenson

Fall 2009, College of Education, Zayed University



PRACTICUM - III PROGRAM Page 28 of 31

450A EVALUATION REPORT
(Summary Report by University Faculty

Summative Evaluation Form

Teacher Candidate:
ID#:

Specialization:
Mentor Teacher:
Faculty Supervisor:
Grade :

Date:

DIRECTIONS: Throughout the field experience programs , the teacher candidate should
demonstrate growth. In using this evaluation, the teacher candidate should be viewed as
a beginning teacher. Use the following rating scale to  evaluate the teacher candi dat e 8 s
progress based on the College of Education Learning Outco mes, and make comments on

strengths and ways to improve.

DEFINITION OF RATING TERMS

3 COMPETENT i Knowledge/Skills are demonstrated with
considerable competence

2 DEVELOPING i Knowledge/Skills are developing with some
competence.

1 EMERGING i Knowledge/Skills are emerging with limited
competence.

0 NOT OBSERVED i Knowledge/Skills are n ot observed or there is not

enough data to make a judgment .
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Competent =3

1. LEARNING AND DEVELOPMENT

COMMENTS

1. Uses knowledge of how students learn  to develop
appropriate lesson plans for student learning
-Writes/develops |l esson plans ap
developmental level s
- Writes appropriate goals a nd objectives/learning outcomes
- Designs appropriate instructional activities

2. Demonstrates a commitment to the learning of all
students

- Determines content, skills and processes that will assist students in
accomplishing desired outcomes

- Considers and adapts lessons for students with diverse needs

3. Begins to maintain  high standards

- Demonstrates ability to recognize and support individual student
growth in order to a chieve high academic standard

RATING |

2. ESSENTIALS OF GOOD TEACHING

COMME NTS

1. Organizes content for student learning
- Demonstrates ability to make content meaningful for students
- Sequences instruction in correspondence to developmental stages
- Plans and implements engaging lessons

2. Understands and uses a variety of assessment
strategies

- Uses informal and formal assessment strategies to evaluate student
learning
3. Understands and uses a variety of instructional
strategies
- ldentifies instructional strategies appropriate for both the
developmental level of the learner and the content
-Demonstrates ability to develop
problem solving and reflection skills
-Promotes students® independent
- Fosters active inquiry and collaboration
- Employs features of effective instruction e.g. scaffolding, modeling
4. Creat es an engaging environment for student learning
- Affirms dignity and worth of all students
- Able to communicate and set clear expectations
-Sets clear behavioral expectati
behavior with consistency

- Manages instructional transition s effectively
- Creates an engaging learning environment

RATING |
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EVALUATION CRITERIA:
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Competent =3

3. ACADEMIC STANDARDS

COMMENTS

1. Uses knowledge of content areato mo  ve students
toward high academic standards
- Implements instructional plans that employ knowledge of
subject matter
- Begins to demonstrate ability to translate subject
understanding into the design of curriculum and instruction

2. Encourages students to use met acognitive skills in
learning academic content in the discipline
- Utilizes strategies such ashigher order questions and think
aloudt o enhance studentsd refl
learning
-Supports studentsd®6 devel opme
their own learning

RATING [

4. DIVERSITY & GLOBAL AWARENESS

COMMENTS FOR IMPROVEMENT

1. Works well with women and men from diverse
backgrounds
- Interacts thoughtfully and courteously with the educational
community in a professional manner

2. Appreciates the culture and abilities of others
- Acts in a manner that respects the dignity and rights of all
persons without prejudice

3. Begins to u nderstand the opportunities and challenges
of a global society
- Shows awareness of the current educational issues locally,
nationally, and globally

RATING |
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5a. ENHANCED COMMUNICATION AND LANGUAGE

COMMENTS

1. Uses verbal and nonverbal communication skills
effectively
- Adapts communication strategies for a variety of contexts
and content in their teaching
- Uses Arabic and English at a competent level
- Uses professional language in written and oral form

2. Uses knowledge of second language acquisition to
improve student learning
- Implements a variety of means to communicate effectively in
the classroom
- Implements a variety of instructional strategies to enhance
the development of their stu
acquisition

RATING |

EVALUATION CRITERIA:
Not Observed =0 Emerging =1 Developing =2

Competent =3

5b. TECHNOLOGY

COM MENTS

1. Acquires and uses information from various sources
effectively
- Demonstrates the ability to access and utilize appropriate
sources from multiple technological, academic and cultural
resources in order to enhance personal as well as student
learning

2. Uses appropriate technology to manage, evaluate and
improve student learning
- Able to use developmentally appropriate technology to
design and enhance instruction
Identifies and utilizes a variety of technology tools for daily
classroom functions

RATING |

6. REFLECTION AND INQUIRY

COMMENTS

1. Demonstrates commitment to lifelong learning
- Exhibits energy, drive, enthusiasm and determination to
become the best professional educator

2. Uses problem solving, thinking, and reasoning

strategies to reflect on the teaching and learning
process

- Makes reference to theory to practice connection

- Assembles, reflects upon, interprets and communicates
evidence of oneds own effect
evidence of success in fostering student progress in learning

- Usesevidence of effectiveness in planning further
instruction

3. Uses self -evaluation to adjust and adapt behavior
- Reflects on own multiple roles in an educational setting for
professional improvemen t

RATING [
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EVALUATION CRITERIA:
Not Observed =0 Emerging =1 Developing =2 Competent =3

7. SOCIAL RESPONSIBILITY AND PROFESSIONALISM COMMENTS

1. Makes considered and informed decisions
- Reflects upon, evaluates effectiveness as a teacher, and
seeks to improve teaching by acting upon the information
- Chooses responsible and professional actions in any
situation

2. Develops collaborative relations with fellow
professionals and the educational community
- Fosterspositive and productive personal and professional
relationships

3. Maintains high ethical standards within professional
work
- Demonstrates honesty and integrity in all communications
and interactions
- Elicits trust and respect
- Maintains confidentiality in professional interactions

RATING [

COMMENTS/SUGGESTIO NS

Student Teacher Signature Date
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